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300. BENEFITS

The Social Security Act incorporated no standards for benefits in the Federal-State system of unemployment
insurance. Hence there is no central pattern of benefit provisions comparable to that in coverage and financing. The States
have developed quite diverse and complex formulas for determining workers’ benefit rights.

The interrelationship between the various factors on which these benefit rights depend--the amount of employment
and wages required to qualify an individual for benefits, the period for eaming such wages, the method of computing the
weekly benefit amount, and the method of determining the length of time for which benefits may be paid--is so close that
it is important to take into consideration all the interdependent factors in comparing the benefit formulas of different State
laws. While each factor is analyzed separately, in the main, the discussion at various points indicates the relationship to other
factors.

Under all State unemployment insurance laws, a worker’s benefit rights depend on experience in covered employment
in a past period of time called the base period. The period during which the weekly rate and the duration of benefits
determined for a given worker apply to him/her is called the benefit year.

The qualifying wage or employment provisions attempt to measure the worker’s attachment to the labor force. To
qualify for benefits as an insured worker, a claimant must have earned a specified amount of wages or must have worked a
certain number of weeks or calendar quarters in covered employment within the base period, or must have met some
combination of wage and employment requirements. The claimant must also be free from disqualifications for any of the
causes discussed in detail in chapter 400. All but a few States require a claimant to serve a waiting period before his/her
unemployment may be compensable.

All States determine an amount payable for a week of total unemployment as defined in the State law. Usually a
week of total unemployment is a week in which the claimant performs no work and with respect to which no remuneration
is payable. In a few States, specified small amounts of odd-job earnings are disregarded in determining a week of
unemployment. In most States a worker is partially unemployed in a week of less than full time work when he earns less
than his weekly benefit amount. He receives as benefits for such a week the difference between his weekly benefit amount
and his earnings, usually with a small allowance as a financial inducement to take short-time work.

Since 1937, when the Bureau of Internal Revenue began collecting quarterly reports of individual workers' wages
for use of the bureau of Old-Age and Survivors Insurance, most States have been collecting similar reports of quarterly wages
and have based benefits on these reports. Some States do not maintain wage records of all covered workers, but obtain the
data needed for determining benefit rights of claimants after a claim is filed (Table 300, footnote 4).

Most States use the carnings in the highest quarter of the base period as a basis for computing weekly benefits. Other
States use a percentage of annual wages, and a few use an average weekly wage as a basis for computing the benefit rate.

In some States the weekly benefit is augmented by a dependent’s allowance for workers with specified types and
number of dependents; in a few of these, only for workers in the higher wage brackets.

The maximum amount of benefits which a claimant may receive in a benefit year is expressed in terms of dollar
amounts, usually equal to a specified number of weeks of benefits for total unemployment. A partially unemployed worker
may thus draw benefits for a greater number of weeks. In several States all eligible claimants have the same potential weeks
of benefits; in the other States, potential duration of benefits varies with the claimant’s wages or employment in the base
period, up to a specified number of weeks of benefits for total unemployment.
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More detail on all these subjects is given below.
305 BASE PERIOD AND BENEFIT YEAR

A worker’s benefit rights are determined on the basis of histher employment in covered work over a prior period,
called the base period. Benefit rights remain fixed for a peried called the benefit year. The waiting period also is measured
in or with respect to a benefit year.

305.01 TYPES OF BENEFIT YEARS.--The benefit year is usually a 1-year period or a 52-week period during
which a worker may receive his/her annual benefits. Nearly all States have what is called an individual benefit year in that
its beginning for any individual claimant is related to the date of unemployment and the filing of a claim (Table 300). In
New Hampshire, in Florida for certain workers in the cigar industry, and in Puerto Rico for agricultural workers, a potential
benefit year begins for all claimants on a date specified in the law. If a claimant first files a claim toward the end of such
a uniform benefit year, the claimant’s benefit rights for that benefit year will expire shortly. Ordinarily, however, he/she will
be eligible for benefits in a new benefit year at the same or a different rate.

In most of the States with individual benefit years, the benefit year begins with the week in which a worker first files
a claim which is valid in terms of a wage qualification (Table 300 and 301). In Arkansas the benefit year begins with the
quarter in which a claim is first filed; the effective benefit year may be 40 to 52 weeks. In Massachusetts the benefit year
begins on the Sunday preceding the filing of a valid claim, and in New York, on the first Monday after the filing of a valid
original claim. Under some State laws a benefit year does not begin until the claimant meets not only the wage or
employment requirements but also meets one or more additional requirements (Table 300, footnote 3). New York provides
that a benefit year can begin only if the claimant is not subject to any disqualifications or suspension of benefits; hence, when
a claimant is disqualified, no benefit year may begin until the disqualification runs out, at which time his/her early weeks of
employment will have passed out of the base period.

305.02 TYPES OF BASE PERIODS.--Base periods also are individual or uniform. In the former type the date
establishing the beginning and ending of the base period depends on when the worker first applies for benefits or first begins
drawing benefits, that is, on the beginning of the benefit year; in the latter type the beginning and ending dates of the base
period are fixed in the law and are the same for all workers. A four quarter or 52-week period is used in all States. Several
States, however, lengthen the base period under specified conditions (Table 300, footnote 9; Table 301, footnote 8). New
Hampshire, the only State with a uniform benefit year for all claimants, has a uniform calendar year base period.

In all States the base period is used for determination of qualifying wages or employment, weekly benefit amount,
and duration of benefits, although in most States the weekly benefit amount is computed from wages in only one quarter of
the period (Table 304). In some States, certain distribution is required of base-period wages within the quarters of the base
period (Table 301).

305.03 LAG BETWEEN BASE PERIOD AND BENEFIT YEAR.--In Michigan there is no lag between the end
of the base period and the beginning of the benefit year; in New York there is a lag of only | week. In States (Table 300)
in which the base period is the last four quarters prior to the benefit year and the benefit year begins with the week of a valid
claim, the lag is less than one quarter. In States in which the base period is the first four of the last five completed calendar
quarters prior to the benefit year, there is a lag period of 3 to 6 months. In California the lag is 4 to 7 months.
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In New Hampshire, with uniform base period and uniform benefit year, the lag between the end of the base period
and the beginning of the benefit year is 3 months. However, the lag between the end of the base period and an individual’s
unemployment may be almost 12 months longer; i.e,, almost 15 months.

Claimants who exhaust their benefits before the end of a benefit year must wait until a new benefit year before they
can again draw benefits based on a new base period. In no State can a claimant qualify for benefits in a second benefit year
unless such claimant has had some employment since the beginning of the preceding benefit year: in Michigan because there
is no lag between the base period and a benefit determination; in New York because the lag is teo short to permit any
individual to meet the employment qualification. See sec. 310.04 and Table 302 special qualifying requirements for a second
benefit year.

310 QUALIFYING WAGES OR EMPLOYMENT

All States require that an individual must have eamned a specified amount of wages or must have worked for a certain
period of time within the base period, or both, to qualify for benefits. The purpose of such qualifying requirements is to
admit to participation in the benefits of the system only such workers as are genuinely attached to the labor force of covered
workers.

310.01 MULTIPLE OF THE WEEKLY BENEFIT OR HIGH-QUARTER WAGES.--Some States express their
earnings requirements in terms of a specified multiple of the weekly benefit amount; Pennsylvania and Puerto Rico have
weighted schedules that require varying multiples for varying weekly benefits. A few of these States have a step down
provision under which a claimant who has not earned the required multiple of the weekly benefit can qualify for a lower
benefit amount if the base-period wages are equal to the qualifying amount for the lower benefit bracket (Table 301, footnote
2).

All States with a wage qualification in terms of a multiple of a weekly benefit have a weekly benefit formula based
on high-quarter wages (sec. 320.01), The multiple used in the qualifying wage formula (26+ to 40 but typically 30) is greater
than the denominator in the fraction used in computing the weekly benefit. In these States the formula automatically requires
wages in at least 2 quarters of the base peried except for those claimants who qualify for the maximum weekly benefit.

Most of the States with a qualifying requirement of a multiple of the weekly benefit add a specific requirement of
wages in at least two quarters which applies especially to workers with large high-quarter wages and maximum weekly
benefits.

Alabama, Arizona, District of Columbia, Kentucky, Louisiana, Maryland, Missouri, Montana, Nevada, North Carolina,
North Dakota, Oklahoma, Rhode Island, South Carolina, Utah and the Virgin Islands require 1-1/2 times high-quarter wages;
California, Idaho, Indiana, lowa, Minnesota and New Mexico require 1-1/4 high-quarter wages; South Dakota requires
earnings outside the high quarter of at least thirty times the weekly benefit amount. Of these States, Maryland has a stepdown
provision. Maryland specifies in a benefit schedule the amount of base-period wages required for each weekly benefit amount,
rather than compute the amount by multiplying the individual’s high-quarter wages by 1-1/2 (Table 301, footnote 5). Thus,
at the maximum weekly benefit amount, an individual might meet the qualifying requirement with earnings in one quarter.

Many of the States with a high-quarter formula have an additional requirement of a specified minimum amount of
earnings in the high quarter (Table 301). Such provisions tend to eliminate from benefits part-time and low-paid workers
whose average weekly earnings might be less than the State’s minimum benefit. Arizona, Georgia, Missouri, Oklahoma,
Rhode Island and the Virgin Islands have alternative base-period qualifying requirements (Table 301, footnote 9).
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310.02 FLAT QUALIFYING AMOUNT.--States with a flat minimum qualifying amount include most States with
an annual-wage formula for determining the weekly benefit (sec. 320.01) and some States with a high-quarter-wage benefit
formula. In addition, Puerto Rico has a flat qualifying requirement for agricultural workers (Table 301, footnote 10). In all
these States, any worker earning the specified amount or more within the base period is entitled to some benefits, but the flat
qualifying amount qualifies for only limited amounts of benefits. The qualifying amounts for higher weekly benefits are
included in the quarterly or annual amounts which entitles a claimant to higher weekly benefits and more weeks of benefits,
according to the details of the formulas (Tables 304 and 309).

Of the States with a flat qualifying ameunt and a high-quarter formula, nearly all require wages in more than one
quarter to qualify for any benefits: Illinois, Indiana, lowa, Kentucky, Maine, Nebraska and New Hampshire require a specified
amount of eamings outside the high quarter,

310.03 WEEKS OF EMPLOYMENT.--Nearly one-fourth of the States require that an individual must have worked
a specified number of weeks with at least a specified weekly wage. Florida, Michigan, New Jersey, New York and Chio
count only weeks in which the claimant eamed the required amount of wages (Table 301, footnote 7). Minnesota requires
15 weeks of employment in addition to $1,000 in high quarter and 1-1/4 times high quarter wages. Oregon requires 18 weeks
of employment and a specified amount of wages in the base period.

Michigan and New Jersey also have alternative qualifying requirements (Table 301, footnote 9).

310.04 REQUALIFYING REQUIREMENTS.--All States that have a lag between the base period and benefit year
place limitations on the use of lag-period wages for the purpose of qualifying for benefits in the second benefit year (sec.
305.03). The purpose of these special provisions is to prevent benefit entitlement in 2 successive benefit years following a
single separation from work; the provisions generally require wages more recent than the lag period, either in addition to or
as part of the usual base-period wages requisite to establishing a benefit year (Table 302). In many States the amount an
individual must earn in order to qualify for benefits in a second benefit year is expressed as an amount (from 3 to 10} times
the weekly benefit amount. A few States require an individual to earn wages subsequent to the beginning of the individual's

preceding benefit year sufficient to meet the minimum qualifying requirement. In addition, some States specify that the wages
" needed to requalify must be earned in insured work.

315 WAITING PERIOD

The waiting period is a noncompensable period of unemployment in which the worker must have been otherwise
eligible for benefits. Afl except eleven]/ States require a waiting period of 1 week of total unemployment before benefits
are payable. The waiting period may become compensable in several States under specific conditions (Table 303, footnote
2).

In most States the waiting-peried requirement in terms of weeks of partial unemployment is the same as in weeks
of total unemployment. In Alabama, | week of partial unemployment is required before benefits are payable. In New York
the four "effective days"” which constitute the waiting period may be accumulated in 1, 2, 3, or 4 weeks. In these States a
waiting period served in weeks of total or of partial unemployment qualifies alike for benefits for total or partial
unemployment. In Montana no waiting period is required for benefits for partial unemployment, and the waiting period for
benefits for total unemployment is in terms of weeks of total unemployment.

1/Ala., Conn,, Del., Ga., lowa, Ky., Md., Mich., Nev., N.H. and Wis.
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In all States the waiting periad is served in or with respect to a benefit year. Three States provide that there shall
be no interruption of benefits for consecutive weeks of unemployment continuing into a new benefit year (Table 303); in these
States the waiting-period requirement has to be met if, later in the new benefit year, the claimant is again unemployed. Some
States provide that the waiting period may be served in the last week of the old benefit year. In all these States a worker
who has exhausted benefit rights for the benefit year and who remained unemployed or again became unemployed before the
beginning of the new benefit year could serve a waiting period in the last week of the old benefit year.

320 WEEKLY BENEFIT AMOUNT

All States except New York measure unemployment in terms of weeks. The other States determine eligibility for
unemployment benefits on the basis of the calendar week (Sunday through the following Saturday). In many States the claims
week is adjusted to coincide with the employer’s payroll week when a worker files a benefit claim for partial unemployment.
The claims week in New York runs from Monday through the foflowing Sunday. All of the States have agreed, via the
Interstate Arrangement for Combining Employment and Wages, to use the type of week used by the agent State in combined-
wage claims.

A week of total unemployment is commonly defined as one in which the individual performs no services and with
respect to which no remuneration is payable. In Puerto Rico a worker is deemed totally unemployed if earnings from self-
employment are less than 1-1/2 the weekly benefit amount or if no service is performed for a working period of 32 hours
or more in a week. In a few States a worker is considered totally unemployed in a week even though certain small amounts
of wages are earned. In Delaware, the greater of $10 or 30 percent of the benefit amount; in New Hampshire, one-fifth of
the weekly benefit amount from any source is disregarded; in New Jersey, the greater of $5 or one-fifth of the benefit amount;
in Texas, the greater of $5 or one-fourth of the benefit amount; and in Montana, half the wages over one-fourth of the weekly
benefit amount.

In New York, unemployment is measured in days and benefits are paid for each accumulation of effective days within
a week. An effective day is defined as the fourth and each subsequent day of total unemployment in a week beginning on
Monday in which the claimant earns not more than $300. A full week of total unemployment results in the accumulation
of 4 effective days; a week with 4 to 6 days of unemployment, in an accumulation of | to 3 days. In this discussion, amounts
for New York are converted to weeks,

320.01 FORMULAS FOR COMPUTING WEEKLY BENEFITS.--Under all State laws a weekly benefit amount,
that is, the amount payable for a week of total unemployment, varies with the worker’s past wages within certain minimum
and maximum limits. The period of past wages used and the formulas for computing benefits from these past wages vary
greatly among the States. In most of the States the formula is designed to compensate for a fraction of the full-time weekly
wage; i.e., for a fraction of wage loss, within the limits of minimum and maximum benefit amounts. Several States provide
additional allowances for certain types of dependents (Tables 307 and 308).

Most of the States use a formula which bases benefits on wages in that quarter of the base period in which wages
were highest (Table 304). This calendar quarter has been selected as the period which most nearly reflects full-time work.
A worker’s weekly benefit rate, intended to represent a certain proportion of average weekly wages in the higher quarter, is
computed directly from these wages. In 14 States the fraction of high-quarter wages is 1/26. Between the minimum and
maximum benefit amounts, this fraction gives workers with 13 full weeks of employment in the high quarter 50 percent of
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their full-time wages. Since it has been found that, for many workers, even the quarter of highest earmings includes some
unemployment, 12 States have compensated for this by using a fraction greater than 1/26, as follows:

" Fraction Number of Fraction . Number of
States States
1125 6 12 1
1/24 2 1/21 1

An additional two States compute the weekly benefit as a percentage of the average weekiy wage in the high quarter,
i.e., 1/13 of high-quarter wages. In Colorado the weekly benefit is 60 percent of the average weekly wage, and in South
Carolina 50 percent (1/26).

Other States use a weighted schedule, which gives a greater proportion of the high-quarter wages to lower-paid
workers than to those earning more. In these States the minimum fraction varies from 1/11 to 1/26; the maximum, from 1/23
to 1/33. In Pennsylvania, an individual's weekly benefit amount is based on a weighted schedule, or 50 percent of his full-
time wage, if that amount is greater. lowa’s benefit schedule is a variation of this concept in which the fraction of high-
quarter wages used ranges from /19 to 1/23, depending on the number of dependents the claimant has.

Several States compute the weekly benefit as a percentage of annual wages. All but two of these use a weighted
schedule which gives as weekly benefits a larger proportion of annual wages to the lower-paid workers (Table 304). In
addition, Puerto Rico has a separate benefit schedule for agricultural workers with payments ranging from $10, for annual
earnings of at least $400, to $40, for annual earnings of $3,400.01 and over.

Some States compute the weekly benefit as a percentage of the claimant’s average weekly wages in the base period
or in a part of the base period. Benefits below the maximum are computed at 50 percent of the average weekly wage in
Florida, New York and Ohio; and at 60 percent in New Jersey. A weighted schedule is used in Michigan.

Florida computes the average weekly wage by dividing the individual’s total base-period wages by the number of
weeks in which the individual was paid wages for insured work. Minnesota computes the average weekly wage by dividing
total base-period wages by the number of weeks in which the claimant earned wages equal to 30 percent of the State average
weekly wage. New Jersey computes the average weekly wage by dividing the individual’s total base year wages by the
number of weeks worked in the base year up to 52. New York computes the average weekly wage by dividing total base-
period wages paid by all employers by the number of weeks of employment fumished by all employers. Weeks in which
the claimant earned less than $40 are excluded from the computation unless fewer than 20 weeks of employment remain after
such exclusion. Ohio computes the average weekly wage by dividing an individual’s total earnings in all weeks in which the
claimant earned at least $20 by the number of such weeks.

Michigan computes weekly benefits on average weekly wages from each employer separately in inverse chronological
order. An individual's average weekly wage is the average of wages in the calendar weeks of the base period in which wages
in excess of $101 were eamned but not less than 20 weeks or more than the most recent 35 (34 if all with one employer)
weeks. The Michigan and Ohio formulas do not provide a basic benefit for a specified amount of earnings. The schedules
are arranged to show the amount which a claimant in each dependency class must earn to qualify for each weekly benefit rate.
in both States, the maximum weekly benefit and the earnings required for the maximum benefit vary according to the ciass.
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All States round weekly benefits for total unemployment (Table 304). In all States benefits are paid in even dollar
amounts,

320.02 FLEXIBLE MAXIMUM WEEKLY BENEFITS.--More than half the States provide for annual or
semiannual computation of the maximum weekly benefit amounts based on wages within the State. The maximum in these
States is usually defined as more than 50 percent of the average weekly wage in covered employment within the State during
a recent 1-year period and the computed amount usually becomes effective in July. Under these provisions, the maximum
weekly benefit amount automatically increases to reflect the upward movement of wages. In Chio the maximum is adjusted
annually by any percentage increase in the State average weekly wage during the preceding fiscal year, lowa computes five
different flexible maximums, the amount payable depending on the number of dependents the claimant has. In Minnesota
the State average weekly wage used to compute the maximum weekly benefit amount will depend on the balance in the fund.
The significant variations in the flexible maximum benefit provisions are shown in Table 305.

320.03 FLEXIBLE MINIMUM WEEKLY BENEFITS.--In most States the minimum weekly benefit is an amount
specified in the law, ranging from $5 to $87. However, seven States--Arkansas, Kansas, Montana, New Mexico, Oregon,
Washington, and Wyoming--have enacted flexible minimum benefits. New Mexico computes the minimum benefit annually
at 10 percent; Arkansas at 12 percent, Montana, Oregon and Washington at 15 percent of the State average weekly wage.
Kansas computes the minimum benefit annually at 25 percent of the maximum weekly benefit amount. Wyoming computes
the minimum benefit annually at 4 percent of the minimum qualifying wages in the high quarter,

325 BENEFITS FOR PARTIAL UNEMPLOYMENT

All States provide for the payment of benefits when unemployment reaches a certain stage. In the majority of States
a worker is partially unemployed in a week of less than full-time work if less than (in Puerto Rico, not in excess of) the
weekly benefit amount is earned from the regular employer or from odd-job earnings. In some States a claimant is partially
unemployed in a week of less than full-time work when less than the weekly benefit plus an allowance is earned, either from
odd-job earnings or from any source as indicated in Table 306. Only in two States is there any limit on a-week of less than
full-time work: in North Carolina, a week of less than 3 customarily scheduled fuli-time days; in Puerto Rico, any week in
which the individual’s wages and remuneration from self-employment amount to less than twice the weekly benefit amount.

The amount of benefits for a week of partial unemployment is usually the weekly benefit amount less the wages
earned in the week with a specified allowance (Table 306). In Indiana only eamings from other than base-period employers
are included in the specified allowance. In Puerto Rico the allowance is the full weekly benefit amount. In Idaho, Illinois
and Nebraska, the allowance is one-half the weekly benefit amount; in Arkansas it is two-fifths; in Massachusetts it is one-
third; in Colorado, lowa and South Carolina it is one-fourth; in New Mexico, Ohio and Rhode Island it is one-fifth. In the
District of Columbia and Kentucky it is one-fifth of the wages earned in the week, in Nevada, one-fourth, and in Connecticut
it is one-third; in Washington one-fourth of earnings in excess of $5; in the Virgin Islands one-fourth of eamings in excess
of 815; in Alaska 3/4 of wages in excess of $50. In South Dakota it is 25 percent over $25. In Louisiana it is the lesser of
50 percent of an individual’s weekly benefit amount or $50. In Nebraska the full weekly benefit is paid if earnings are half
or less than the weekly benefit, but only half the weekly benefit is paid if wages are more than the weekly benefit.

Most State laws provide that the benefit for a week of partial unemployment, if not an even-dollar amount, shall be
rounded to the nearest or the lower dollar. In a State with a $3 aliowance and rounding to the lower dollar, a claimant with
a $20 weekly benefit amount and earnings of $10.95 would receive a partial benefit of $12.
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In New York benefits for less than a full week of unemployment are paid at the rate of one-fourth of the weekly
benefit for each effective day. Since an effective day is a day of unemployment in excess of 3 days of unemployment in a
calendar week--or not more than 3 days of employment--and earnings of not more than $300, a partially unemployed claimant
may have | to 3 effective days in a week and may get one-fourth to three-fourths of the weekly benefit.

The relationship of partial benefits and dependents’ allowances is discussed in section 330.03.

California, Illinois, Indiana, Maine, Minnesota and Washington have special provisions concermning benefits for
claimants who are unable to work or unavailable for work for part of a week. In Indiana one-third of the weekly benefit
amount s deducted for each day the claimant is unavailable for work; in Illinois and Minnesota, one-fifth; in California and
Washington, one-seventh of the weekly benefit; however, in Washington no benefits are paid if a claimant is unavailable for
3 or more days in a week. Maine prorates benefits for the portion of the week during which the claimant was able to and
available for work.

Rhode Island makes special provision for totally unemployed claimants who have days of employment between the
end of the waiting period and the beginning of the first compensable week, and also for those who return to work prior to
the end of a compensable week, provided they have been in receipt of benefits for at least 2 successive weeks of total
unemployment. For each day of unemployment in such week in which work is ordinarily performed in the claimant’s
occupation, one-fifth of the weekly benefit is paid, up to four-fifths of the weekly rate.

330 DEPENDENTS ALLOWANCES

The State laws that provide dependents’ allowances vary in the definition of compensable dependent and in the
allowance granted. In general, a dependent must be "wholly or mainly supported by the claimant” or "living with or receiving
regular support from him." In Massachusetts, allowances may be paid only for those dependents domiciled within the United
States or its Territories or possessions.

330.01 DEFINITION OF DEPENDENT.--All States with dependents’ allowances include children under a
specified age (Table 307). In some States children are the only dependents recognized. The intent is to include all children
who the claimant is morally obligated to support. Hence, stepchildren and adopted children are included in most States;
married children are excluded in Alaska and New Jersey. In most of these States allowances may be paid on behalf of older
children who are unable to work because of physical or menta! disability.

Some State provisions include other dependents. Included within the definition of dependents are nonworking spouses
living in the same household as the claimant (Connecticut); an individual’s unemployed spouse (New Jersey); a legally married
spouse living with and being wholly or chiefly supported by the claimant (Iowa and Pennsylvania); spouse receiving more
than half of their support from a claimant, but only if they are not currently eligible for benefits due to insufficient base-
period wages (I1linois); spouses unable to work because of disability (District of Columbia); and dependent parents, brothers,
and sisters who are unable to work because of age or disability (District of Columbia, lowa and Michigan). In Michigan and
Ohio, allowances are paid if the dependents were unemployed and were receiving more than half of their support from the
claimant for 90 consecutive days; or for the duration of the relationship if less, immediately prior to the beginning of the
benefit year. In addition, in Ohio a spouse may not be claimed as a dependent if the spouse has an average weekly income
in excess of 25 percent of the claimant’s average weekly wage. In Maine no dependency allowance is paid for any week in
which the spouse is employed full time and is contributing to the support of the dependents. Iowa uses the definition of
dependent found in Federai income tax guidelines except that lowa law includes a nonworking spouse as a dependent and
defines the term as a spouse who earns less than $120 in a week. :
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330.02 AMOUNT OF WEEKLY DEPENDENTS' ALLOWANCES.--The amount allowed is ordinarily a fixed
sum (Table 308). However, in lowa and Ohio the allowance is determined not only on the number of dependents but also
on the amount of earnings. New Jersey pays 7 percent of the individual’s weekly benefit amount for the first dependent and
4 percent each for the next two dependents. Rhode Island pays the greater of $10 or 5 percent of the individual’s benefit rate
for each dependent.

In Michigan benefits are paid to claimants according to a schedule of the average weekly wages and the individual’s
after tax earnings. The weekly benefit amount payable reflects both the individual’s eamings and the number of dependents.

Ohio pays benefits according to the claimant’s average weekly wage and dependency class. Class A is a claimant
with no dependents; class B, one or two dependents; class C are claimants with three or more dependents.

All States have a limit on the total amount of dependents” allowance payable in any week--in terms of dollar amount,
number of dependents, percentage of basic benefits or of high-quarter wages or of average weekly wage. Only in Maine,
Michigan and Massachusetts can any claimant receive allowances for more than five dependents. In Pennsylvania and Illinois
the limit is two dependents; in Alaska, the District of Celumbia, New Jersey and Ohio, three dependents; in lowa, four
dependents; in Connecticut, Maryland and Rhode Island, five dependents. In several States the limitation on maximum
allowances in terms of the basic weekly benefit amount results in reducing, for many claimants, the nominal allowance per
dependent or the maximum number of dependents on whose behalf allowances may be paid.

In Pennsylvania and Rhode Island a claimant with the maximum weekly benefit can draw the maximum amount of
dependents’ allowances provided in the law. The District of Columbia, Maryland and New Jersey have a different type of
limit in that the maximum weekly benefit is the same with or without dependents; thus no claimant drawing the maximum
weekly benefit can receive any dependents’ ailowances regardless of the number of dependents.

In all but two States, the number of dependents is fixed for the benefit year when the monetary determination on
the claim is made. Alaska and Connecticut permit the dependents’ allowances to be adjusted during the benefit year if an
individual acquires additional dependents. In almost all States, only one parent may draw allowances if both are receiving
benefits simultaneously.

330.03 DEPENDENTS’ ALLOWANCES FOR PARTIALLY UNEMPLOYED WORKERS.--Claimants who
are eligible for partial benefits may draw dependents’ allowances in addition to their basic benefits in all the States which
provide these allowances. In all States except Illinois, Maryland and Ohio, the existence of a week of partial unemployment
is measured by the basic rather than the augmented weekly benefit, and in all States the full allowance is paid for a week of
partial unemployment. The allowance for dependents may be greater than the basic benefit for partial unemployment.

330.04 RELATION OF DEPENDENTS’ ALLOWANCE AND DURATION.--As indicated in Table 308, in some
States the dependents’ allowances increase the maximum amounts payable in a benefit year for all claimants because
dependents’ allowances are added to the basic weekly benefit so long as it is payable. In the District of Celumbia, Maryland
and New Jersey the maximum potential benefits for the claimant at the maximum weekly benefit amount are the same for
claimants with or without dependents because the maximum weekly benefit is the same with or without dependents. However,
claimants receiving less than the maximum weekly benefit amount and dependents’ allowances in the District of Columbia
may draw dependents’ allowances so long as basic benefits are payable.
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The provisions concerning dependents’ allowances and partial benefits also affect maximum potential benefits in a
benefit year. In Ohio, where dependents’ allowances are considered as part of the weekly benefit amount, maximum potential
benefits in a benefit year are the same for claimants partially unemployed and those totally unemployed. In Maryland the
number of payments for dependents is limited to 26. In the other States where full allowances for dependents are paid for
all weeks of partial benefits, the maximum potential benefits and allowances in a benefit year may be greater than the
maximum augmented benefits for the maximum number of weeks of total unemployment provided in the law.

335 DURATION OF BENEFITS

A few State laws allow potential benefits equal to the same multiple of the weekly benefit amount (26 weeks) to all
claimants who meet the qualifying-wage requirements. Some of these States have an annual-wage formula with comparatively
high requirements of base-period wages at all but the lower benefit levels. New York has an average-weekly-wage formula.
The other States have a high-quarter formula for determining the weekly benefit amount; they alt directly or indirectly require
employment in more than one quarter for all--or most--claimants to qualify. !

335,01 FORMULAS FOR VARIABLE DURATION.--The other State laws provide a maximum potential duration
of benefits in a benefit year equal to a multiple of the weekly benefit (26 to 30 weeks of benefits for total unemployment),
but have another limitation on annual benefits. In 33 of the States a claimant’s benefits are limited to a fraction or percent
of base-period wages, if it produces a lesser amount than the specified multiple of the claimant’s weekly benefit amount, as
follows:

Duration fraction or percent Number of States

40 percent
3/5

172

36 percent
1/3

3/10

27 percent
28 percent
1/4

G s () e = R L) e
o0

In Alaska, Idaho, Montana, North Carolina and Neorth Dakota maximum benefits are computed in terms of specified
ratios of base-period wages to high-quarter wages up to a maximum of 26 weeks.

In several States with an average-weekly-wage formula, maximum potential benefits depend on a fraction of weeks

worked (Table 309). In Michigan duration--like the weekly benefit amount--is figured separately for each employer in inverse
chronological order.

3-10



BENEFITS

In all States, the maximum potential benefit may be used in weeks of total or partial benefits. [f a claimant has some
or all weeks of partial benefits, the number of weeks of benefits may be greater than the number shown in Table 309. In
a few States with dependents’ allowances, the maximum potential benefits in a benefit year may be greater than the amount
shown in Table 309. (Table 308, footnote 1}.

335.02 MINIMUM WEEKS OF BENEFITS.--In Idaho, Kentucky and North Carolina, with variable duration and
a high-quarter benefit formula, a minimum number of weeks duration (10 to 26} is specified in the law. In other States the
minimum potential annual benefits result from the minimum qualifying wages and the duration fraction or from a schedule.
For any claimant this minimum amount may be translated into weeks of total unemployment by dividing the potential annual
benefit by the weekly benefit. If the weekly benefit amount for a claimant who barely qualifies for benefits is higher than
the statutory minimum weekly benefit (because the qualifying wages are concentrated largely or wholly in the high quarter),
the weeks of duration are correspondingly reduced.

33503 MAXIMUM WEEKS OF BENEFITS.--Maximum weeks of benefits vary from 26 to 30 weeks, most
frequently 26 weeks. Table 309, giving the number of States by maximum weeks of benefits and maximum weekly amounts,
shows the general tendency of the State formulas to be liberal in both respects if liberal in one.

For State programs with extended duration (see sec. 335.07)

lowa uses a duration fraction of 1/2 base-period wages up to a maximum of 39 weeks of benefits if the individuat
is laid off because the employer went out of business. All other claimants are limited to a duration fraction of 1/3 base-period
wages up to a maximum of 26 weeks of benefits.

See Section 420 for States with extended durations for claimants who are in approved training.

335.04 OTHER LIMITS ON DURATION.--In most States with variable duration, claimants at all benefit levels
are subject to the same minimum and maximum weeks of duration.

Three States include a limitation on wage credits in computing duration. In Colorado only wages up to 26 times
the current maximum weekly benefit amount per quarter count; in Indiana, wages up to $5,000. In Missouri wage credits
are limited to 26 times the claimant’s weekly benefit amount. This type of provision tends to reduce weeks of benefits for
claimants at the higher benefit levels.

335,05 MAXIMUM POTENTIAL BENEFITS IN A BENEFIT YEAR.--In the 53 States maximum potential basic
benefits in a benefit year are lowest in Puerto Rico and highest in Washington. In the States with dependents’ allowances,
maximum potential benefits for the claimant with maximum dependents’ allowances are lowest in lowa and highest in
Massachusetts. The qualifying wages required for these various amounts vary even more widely than the benefits, as shown
in Table 309. The variations are related more to the type of formula than to the amount of benefits,

335.06 FEDERAL-STATE EXTENDED BENEFITS (EB).--The Federal-State extended benefit program,
established by Public Law 91-373, is designed to pay EB to workers during periods of high unemployment. The program
is financed equally from Federal and State funds and becomes operative on a State level. An EB period becomes effective
in a State in the third week following the week in which a State "on" indicator is reached and stays effective until the third
week following the first week in which State indicators are "off”, but for not less than 13 weeks.
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A State "on" indicator is reached in the last week of the 13-week period when the rate of insured unemployment (not
seasonally adjusted) in the State for such period (a) equals or exceeds 120 percent of the average of such rates for the
corresponding period in each of the preceding 2 calendar years, 1/ and (b) is not less than 5 percent.2/ However, no EB
period may begin by reason of a State "on" indicator before the fourteenth week after the close of a prior EB period in that
State. A State "off" indicator is reached in the last week of the specified 13-week period when the rate of insured
unemployment (not. seasonally adjusted) in the State for such period either (a) falls below 120 percent of the average of such
rates for the corresponding period in each of the preceding 2 calendar years, 1/ or (b} is less than 5 percent.

The Unemployment Compensation Amendments of 1992 (P.L. 102-318) permits States to pay EB for weeks
beginning March 7, 1993, using an alternative trigger based on the seasonally adjusted total unemployment rate (TUR) as
determined by the Secretary of Labor, Under the alternative trigger a State may trigger "on" for a week if the TUR for the
most recent 3 months (a) equals or exceeds 6.5 percent and (b) the average TUR in the State equals or exceeds 110 percent
of the TURs for either or both of the corresponding 3 month periods in the 2 preceding calendar years. However, no EB
period may begin by reason of a State "on" indicator before the fourteenth week after the close of a prior EB period in that
State. The State will trigger "off” EB when either (a) the TUR falls below 6.5 percent or (b) the requirements pertaining to
the TUR in the previous 2 years are not satisfied. States electing to use the new alternative trigger will provide for the
payment of 7 additional weeks of EB when the TUR reaches 8.0 percent. Alaska, Connecticut, Kansas, Oregon, Rhode Island,
Vermont, and Washington have amended their laws to adopt the optional TUR trigger.

Within certain requirements, EB is payable at the same rate as the claimant’s weekly benefit amount under the State
law. A claimant may receive EB equal to the least of the following amounts: one-half the total amount of regular benefits,
including dependents’ allowances; or 13 times (20 times when rate reaches 8.0 percent) his weekly benefit amount. There

"is an overall limitation of 39 weeks (46 weeks when rate reaches 8.0 percent) on regular and EB.

An EB claimant who fails to apply for or to accept suitable work or who fails to actively engage in seeking work
is not entitled to EB for the week in which such failure occurred, and the claimant is further ineligible beginning with the
week following the week in which such failure occurs and until the individual has been employed during at least 4 weeks and
has earned a total of 4 times the individual’s EB amount.

Suitable work for EB claimants is defined as "any work within such individual’s capabilities except that if the
individual furnishes evidence satisfactory to the State agency that such individual’s prospects for obtaining work in his
customary occupation within a reasonably short period are good, the determination of whether any work is suitable with
respect to such individual shall be made in accordance with the applicable State law”. An individual cannot be disqualified

1/State law may waive this requirement whenever the IUR in the State equals or exceeds 6 percent.
2/Twelve States do not waive the 120% criterion. However, New York allows waiver of the 120% criterion at the discretion
of the director.
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for failing to accept an offer of suitable work, or to apply for suitable work te which referred by the State agency, if the gross
weekly pay of the job does not exceed the extended weekly benefit amount payable to him for a week of total unemployment
plus the amount of any supplemental unemployment benefits (SUB) payable for such week. Such jobs cannot pay less than
the higher of the Federal minimum wage or any applicable State or local minimum wage and the job offer must be in writing
and listed with the State agency. :

An EB claimant must also make a "systematic and sustained effort” to seek work each week and must provide
"tangible evidence" to the State agency that he/she has done so. The State agency must refer EB claimants to jobs which meet
the suitability requirements. A claimant who fails to meet this work search requirement is disqualified until he/she has worked
at least 4 weeks and earns 4 times the weekly benefit amount. However, States may provide an exception to this
disqualification and apply only week to week eligibility determinations to EB claimants who are serving on jury duty or
hospitalized for treatment of an emergency or life threatening condition if the State treats regular claimants in this fashion.

Extended benefits payable to an interstate claimant shall be limited to 2 weeks unless both agent and liable States
are in an EB period.

A claimant is required to have 20 weeks of work, or the equivalent, (1-1/2 times high-quarter wages or 40 times
weekly benefit amount) in order to qualify for EB. Also, a claimant who receives TRA will have his EB entitlement reduced
by the number of weeks of TRA he received if he received TRA before EB triggered "on" in the State.

The Federal 50% matching share of EB will be reduced if a State fails to require a waiting week or if it fails to have
a benefit structure in which benefits are rounded down to the lower dollar. Colorado, Delaware, Kansas, Kentucky, Louisiana,
Mississippi, Missouri, Nebraska, New Mexico, North Carolina, North Dakota, Oklahoma, South Dakota, West Virginia and
Wyoming reduce the EB amount payable to a claimant during a period in which Federal payments to States for EB are
reduced pursuant to a sequester order under Gramm-Rudman-Hollings.

335.07 STATE PROGRAMS FOR EXTENDED DURATION.--A few States have solely State-financed programs
for payment of EB during periods of high unemployment. Washington has a temporary additionat benefit program for
dislocated workers. In Washington no new claims will be accepted beginning July 1, 1995. Washingten also has a temporary
supplemental additional benefits program (expires Dec. 31, 1995) for individuals who had a balance of Federal-State Extended
Benefits after February 26, 1994. In Puerto Rico EB is paid to claimants who became permanently displaced from their usual
occupation as a direct result of technological progress in the industry; permanent removal of an industry, factory, or
occupation; or the elimination or reduction of the sugarcane crop areas. In the other States they are paid when unemployment
within the State reaches specified levels.

In California and Oregon with a variable duration and a maximum of 26 weeks, potential benefits are extended by
50 percent up to a maximum of 13 wecks, California and by 25, Oregon. Puerto Rico, with uniform duration of 20 weeks,
Connecticut and the District of Columbia, with a uniform duration of 26 weeks, extend potential duration by 32 weeks, 13
weeks and 10 weeks, respectively. Alaska pays State-financed EB under the same conditions as the Federa!-State program
if the claimant meets all requirements but fails to meet the additional eamnings requirement for Federal-State EB.

State EB may not be paid in California or Connecticut for any week for which an individual is entitled to or is
receiving Federal-State EB. Total Federal-State EB and State EB are limited in California to the lesser of 13 times the weekly
benefit amount or one-half the maximum amount of normal benefits payable during the benefit year. Also, California has
additional employment qualifications for receipt of State EB.
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In California benefits start when the insured unemployment rate for the most recent 13 weeks is 6 percent or mare,
and end when such rate for the most recent 13 weeks falls below 6 percent. In Connecticut EB begins and ends under the
same criteria used for triggering in a State "on" and "off" indicator under the Federal-State program.

Hawaii has a separate law, known as the Additional Unemployment Compensation Benefits law, that provides 13
additional weeks of benefits when a natural or manmade disaster causes damage to either the State as a whole or any of its
counties and creates an unemployment problem involving a substantial number of persons and families.

Minnesota pays up to 10 weeks of additional benefits if the employer reduces operations at a facility employing 100
or more for 6 months resulting in a 50 percent reduction of the work force; and the employer does not intend to resume
operations; and the unemployment rate in the facility's county was 10 percent during the month of reduction or any of the
3 months preceding or succeeding the reduction.

See Section 420 for States with extended durations for claimants who are in approved training.
340 SEASONAL EMPLOYMENT AND BENEFITS

In most States no distinction is made, in determining an individual’s benefit rights, between wages received from
a covered employer whose operations are seasonal in character and those received in employment not regarded as seasonal.
In these States, entitlement to benefits is determined under the same benefit provisions, whether the claimant’s base-period
employment had been in seasonal or nonseasonal work. In many States the wage levels and the length of the operating period
of seasonal pursuits are such that individuals, whose only or primary employment has been in seasonal work, are automatically
excluded from benefits because they do not meet the wage or employment requirements (Table 301). Also, in applying the
availability-for-work test (sec. 410) all States give special attention to claimants who earned all or a large part of their base-
period wages in seasonal employment--especially those filing for benefits during the off-season of the industry in which the
wages were earned. ’

In 15 States there are special provisions, varying in their effect of the benefit rights of the workers concerned,
governing the payment of benefits based on earnings in seasonal employment. In these States, there are restrictions on the
payment of benefits to workers who earned some or a substantial part of their base-period wages in employment defined as
seasonal. In these special provisions the term seasonal is defined in specific terms--either in the statute or in the rules or
regulations implementing the statute--and is applied to (a) the industry, employer or occupation invalved; (b) the wages earned
during the operating period of the employer or industry; and (¢) the worker himself. In most States the designation of
seasonal industries, occupations, or employers and the beginning and ending dates of their seasons is made in accordance with
a formal procedure, following action initiated by the employment security agency or upon application by the employers or
workers, involving hearings and presentation of supporting data. Arkansas law provides that any employer classified as a
seasonal employer may request not to be treated as a seasonal employer.

The first processing of perishable food products and agricultural or horticultural products is designated as seasonal
in Delaware and Wisconsin. Delaware also includes first processing of seafood products and Wisconsin includes forestry,

commercial fishing, hunting or trapping.

In six other States a seasonal pursuit, industry, or employer is defined in such terms as one in which "because of
climatic conditions or the seasonal nature of the employment it is customary to operate only during a regularly recurring
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period or periods of less than (a specified number of weeks)": 16 weeks in Massachusetts; 25 weeks in Colorado; 26 weeks
in Indiana; 26 weeks in Mainel/ and Ohio; 36 weeks in North Carolina.

In Arkansas, an industry may be designated as seasonal if, because of its seasonal nature, it is customary to lay off
40 percent or more of the workers for as many as 16 weeks during a regularly recurring period of each year.

In general, the restrictions on the payment of benefits to individuals employed during the operating periods of these
seasonal industries fall into one of four groups.

1. The most frequent restriction provides that wage credits earned in seasonal employment are available for payment
of benefits only for weeks of unemployment in the benefit year that fall within the operating period of the employer or
industry where they were eamned: wage credits earned in non-seasonal work, or in employment with a seasonal employer
outside the operating period, are available for payment of benefits at any time in the benefit year. The States with this type
of provision are listed below, together with the definitions of "seasonal worker" to whom the restrictions apply:

Arkansas Off-season wages of (a) less than 30 times the weekly benefit amount, if worker’s
seasonal wages were earned in an industry with an operating period of 2-6 months; or (b)
less than 24 times the weekly benefit amount, if seasonal wages were earned in an
industry with operating period of 7-8 months.

Colorado Some seasonal wages in operating period of seasonal industry.

Indiana Some seasonal wages in operating period of seasonal employer.

Maine Some seasonal wages in operating pericd of seasonal employer.

Massachusetts Some seasonal wages in operating period of seasonal industry.

Michigan Some seasonal wages in operating period of seasonal industry.2/

Mississippi Off-season wages of (a) less than 30 times the weekly benefit amount, if worker’s

seasonal wages were earned in a cotton ginning industry or professional baseball with an
operating period of 6-26 weeks; or (b) less than 24 times the weekly benefit amount, if
seasonal wages were eamed in a cotton ginning industry or professional baseball with
operating period of 27-36 weeks.

North Carolina 25 percent or more of base-period wages earned in operating period of seasonal
employer.
Ohio Some wages earned in operating period of seasonal employer.

1/For seasonal lodging facilities, variety store or trading post, restaurants and camps, a period of less than 26 weeks applies.
2/Applies only to individuals with a reasonable assurance of seasonal reemployment.
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Pennsylvania Seasonal wages for less than 180 days of work in operating period.}/
Seuth Dakota Some wages earned in operating period of seasonal employer.2/

2. Another type of restriction is applicable to claimants who earned a large proportion of their base-period wages
in the operating period of a seasonal industry. Under these provisions no benefits may be paid to the seasonal workers.

West Virginia Individual with less than 100 days of employment in seasonal industry and less than $100
in other covered employment.

Wisconsin Service performed by an individual for a seasonal employer is not covered unless he or
she was employed by a seasonal employer for 90 days or more during 2 CQ’s or is paid
wages of $500 or more during the base period for at least one employer in cther covered
employment.

3. A third type of restriction is applicable to individuals in Minnesota who have employment in seasonal work.
Minnesota defines seasonal work as work with a single employer in the recreation or tourist industry which is available with
the employer for 15 consecutive weeks or less in each calendar year. Minnesota requires that these individuals also have 15
or more weeks equal to or in excess of 30 times the weekly benefit amount in nonseasonal work, because wages paid in
seasonal work are not available for benefit purposes outside the season.

4. Under the fourth type of restriction, benefit rights are based on total base-period wages but benefits are payable
only for weeks of unemployment that fall within the operating season of the employer or industry in which the worker earmed
the seasonal wage credits. In Delaware a claimant is considered a seasonal worker if more than 75 percent of the base-period
wages were earned in the operating peried of the seasonal employer.

345 INTERSTATE BENEFIT ARRANGEMENTS

To encourage a claimant to move from a State where no suitable work is available to one where there is a demand
for the type of service the claimant is able to render, States have historically entered into agreements to protect the benefit
rights of workers who have made such moves. Prior to the Employment Security Amendments of 1970 (P.L. 91-373) which
required the State to ".......participate in any arrangements for the payment of compensation on the basis of combining an
individual’s wages and employment covered under the State law with his wages and employment covered under the
unemployment compensation law of other States which are approved by the Secretary of Labor in consultation with the State
unemployment compensation agencies as reasonably calculated to assure the prompt and full payment of compensation.....,"
the State had developed several different wage-combining plans to provide for payment of benefits to interstate workers,
However, not all States had belonged to any one plan. ’

1/Applies only to individuals with a reasonable assurance of seasonal reemployment.
2/1f the initial claim is filed within the operating period, entitlement is computed on the basis of both seasonal and nonseasonal
wages; if filed outside such period, computation is based on only nonseasonal wages.
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345.01 INTERSTATE BENEFIT PAYMENT PLAN.--This plan permits collection of unemployment insurance
benefits from the State in which an individual has qualifying wages although not physically present in that State. The State
in which the individual is located accepts the claim, acting as agent for the State that is liable for the benefits claimed.
Determinations on eligibility, disqualifications, and the amount and duration of benefits are made by the liable State.

345.02 WAGE-COMBINING ARRANGEMENT-.--The arrangement developed as aresult of the 1970 amendments
to the Federal law provides for applying the base period of a single State law (that of the paying State) to a claim involving
the combining of an individual’s wages earned in two or more States while avoiding duplicate use of wages and employment
because of such combining. The arrangement continues to permit, as did prior interstate agreements, multi-State workers to
combine their wages and employment in more than one State, both when they have insufficient wages and employment to
qualify for benefits in any one State and when, having sufficient wages and employment to qualify for benefits in one State,
their benefits would be increased by combining their wages and employment in other States. [n addition, the arrangement
permits workers, having sufficient wages and employment to qualify for benefits in more than one State, to combine their
wages in those and any other States in which they had wages and employment in the base period of the paying State. A
claimant who elects to file a combined-wage claim is required to combine all the transferable wages and employment in all
States in which such claimant worked during the paying State’s base period. The claimant may, however, withdraw the
combined-wage claim at any time before the monetary determination of that claim has become final.

In general, with the exception of wages and employment previously used as the basis of a monetary determination
to establish a benefit year, all States are required to transfer to the paying State the wages and employment that a combined-
wage claimant had in covered employment during the paying State’s base period. Exempt from such mandatory transfer are
wages and employment that were canceled or otherwise made unavailable to the claimant by a determination which the
transferring State made before it received the request for transfer. In general, unless the issue has previously been adjudicated
by a transferring State, all determinations with respect to a combined-wage claim are to be made by the paying State under
the provisions of its law and in accordance with its law’s requirements on determinations and appeals.

The arrangement provides for consultation by the Secretary of Labor with the State unemployment compensation
agencies as to the rules, regulations, procedures and forms which the Secretary prescribes and the States follow for operation
of the arrangement. Disagreements between States as to the operation of the arrangement are resolved by the Secretary with
the advice of the State agencies’ duly designated representatives. The agreement also provides for periodic review of its
operation. Amendments to the arrangement may be proposed by the Secretary, by any State agency, or by the Interstate
Conference of Employment Security Agencies and are made, upon approval, by the Secretary in consultation with the State
. unemployment cornpensation agencies.

350 SHORT-TIME COMPENSATION (WORKSHARING)

P.L. 97-248 directed the Department of Labor to develop model legislation that can be used by States wishing to
establish short-time compensation (worksharing) programs. There is no requirement that States adopt this legislation. The
States with worksharing programs in effect are Arizona, Arkansas, California, Ficrida, lowa, Kansas, Louisiana, Maryland,
Massachusetts, Minnesota, Missouri, New York, Oregon, Rhode Island, Texas, Vermont and Washington. Connecticut has
a shared work program but has not issued regulations on the requirements and administration of the program.
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A worksharing plan of an employer must be agreed to by both employer and union with final approval by the State
employment security agency. Worksharing is a plan under which an employer, faced with the need for layoffs because of
reduced workload, might spread the hours of work required to produce a given product of goods or services, avoiding layoffs
by reducing the number of regularly scheduled hours of work for all employees in an establishment or work unit.
Unemployment benefits would be payable to workers for the hours of work lost by this action, as a proportion of the benefit
amount for a full week of unemployment. Shared work benefits differ from benefits paid under the partial benefits formula
in a State by paying benefits to individuals who would not, under the partial benefits formula, be considered unemployed.
Also, duration is limited to 20 weeks in California and in New York (exclusive of waiting week); 26 weeks in Arizona (but
may be extended if the insured unemployment rate for a 13-week period is equal to at least 4%), Arkansas, Florida, lowa,
Kansas, Louisiana, Maryland, Minnesota, Missouri, Oregon, Rhode Island, Texas, Vermont and Washington; 30 weeks in
Massachusetts in any 12-month period and employees will not be expected to meet the standard availability for work, actively
seeking work or refusal of work requirements as in the regular unemployment insurance program but will be required to be
available for the employee’s normal workweek,

In Arizona employers with a negative reserve account balance and whose account has been charged for benefits paid
under worksharing are assessed an additional rate of tax. In Florida, Missouri and Oregon any employer participating in a
worksharing program can be assessed a higher rate of contributions than the maximum rate for non-worksharing employers.
In Arkansas, California, Kansas {program does not apply to negative account balance ERs}, lowa, Louisiana, Maryland,
Massachusetts, Minnesota, Rhode Island, Texas, Vermont and Washington shared work benefits will be charged to an
employer’s account in the same manner as for regular unemployment benefits. However, in Massachusetts if an employer’s
account reserve percentage is negative, the employer will be charged on a dollar for dollar basis as if he were a reimbursing
employer. In New York shared work benefits are charged to the appropriate account in an amount expressed in dollars rather
than effective days.

355 SELF-EMPLOYMENT ASSISTANCE (SEA) PROGRAM

The implementing legistation for the North American Free Trade Agreement (NAFTA) allowed States the option
to establish SEA programs to help unemployed workers to create their own jobs by starting small businesses. To be eligible
for such program an individual, must be eligible for unemployment compensation; have been permanently laid off from their
previous job and are identified through the profiling system as likely to exhaust their benefits; must participate in self-
employment activities including entrepreneurial training, business counseling, and technical assistance; self-employment
allowances will be funded out of each State’s account in the Unemployment Trust Fund at no additional cost to the
unemployment insurance system; and no more than five percent of individuals receiving regular unemployment compensation
may be part of such program.

Individuals who are enrolled in the program will receive weekly self-employment payments. These payments witl
be the same weekly amount as the worker’s regular unemployment benefits, while working full<time on starting a business.
Only California, Connecticut, Delaware, Maine, Maryland, Minnesota, New York, Oregon and Rhode Island have established
an SEA program.

360 HEALTH CARE COVERAGE

States may, by law, permit individuals to choose to have health insurance premiums deducted from their
unemployment insurance weekly benefit amount, providing that the State has an approved health care plan for unemployed
individuals. Only Illinois, Massachusetts and Oklahoma have adopted this provision.
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365 DISLOCATED WORKERS

Arizona, California, Delaware, Indiana, Maine, Massachusetts, New York, Pennsylvania, Washington, and Wisconsin
have established special programs for dislocated workers which provide job search assistance or job training. None of these
programs is funded from the State’s unemployment fund.

{Next page is 3-23)
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Table 300.~Base Period and Benefit Year

Base peniod Benefit year
First 4 of last Orher Week of Other (4 States)
State 5 quarters (6 States) valid claims
(47 States) {49 States)
(1 2 3 0 (5}
Ala. X sene X esevsss
Alaska X9/ seee X sssssse
Ariz. X 1/13/ cssve X "essese
Ark. X s csee Calendar quarter
valid claim filed.
Calif. svse X2 Xy ssscsss
Cola. X9/ seee Xs/ sessesns
Conn. Xy sses X6/ sessase
Del. Xy Iy X sssases
D.C. X ssesn X cessanen
Fla. X eses Xy sesesea
Ga. X E XN} X XEEREE
Hawaii X csen X sesenes
Idaho X 1/12/ ssen X sasansa
1. X9/ sree X esesacs
Ind. X 9/ e X sessene
lowa X9/ sess X seesense
Kans. X s X sssscss
Ky. X9/ soens X seesvoa
La. X sen e X EEEEER]
Maine X /u/ sees X sesssen
Md. X XEE X esensesr
Mass. sose X 3/11/ sese Sunday preceding
ing of claim.
Mich. 4/ seee X/ X 3/5/9/ censass
Minn. X9/ Y X5/ ssesnse
Miss, X s X sesnose
Mo. X EX Y} X sesss s
Mont. X 9/ e X seeanee
Nebr. sesen X 10/ X sessnse
Nev. X 112/ seee X ssssass
N.H, tree Uniform CY csee Uniform, April 1.
NJ. 11/12/ X sene X3/ sasssve
N.Mex. X9/ sese X tesensne
NY. 4/ tese X 7/9/ sees Monday after valid
claim .3/
N.C. X9/ Tass Xy Cssenan
N.Dak. X sese X csssans

(Table continued on next page)
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Table 300.~Base Period and Benefit Year (Continued)

Base period Benefit year

First 4 of last Other Week of Other (4 States)
State 5 quarters (6 States) valid claims

(47 States) (49 States)
8] @ G) ® {5)
QOhio X 1/ sses Xy saessen
Okla. X eses X essesen
Oreg. X 19/ seee X sassses
Pa. X ssse Xy thesnns
P.R. X sees X YRR
RL 4/ X 11/ cues X tesecas
5.C, X s X tessrnae
$.Dak. X122/ sees X sresese
Tenn. XV ssane X tssnsace
Tex. X 12/ seasn X ssessaes
Utah X9/ cens X3 sessens
Vi X1/ sone X tesesns
Va. X1/ ssne X ' assaseyw
VI X seve X tesennas
Wash. X 111/ veve X cesavne
W.Va, X Y X ss s
Wis. X seen X3 *tsesnne
Wyo. X9/ sone X3/ cessees

1/Last 4 completed CY's following previous BP when new BY overlaps preceding BY, Ariz.; last 4 quarters preceding BY if 1 quarter
has been used in a previous determination, Maine, Nev., and Tenn.; Del,, Idaho, Oreg., Tenn., Va., and Wash. extend the BY up 1o 1
wk. if there would otherwise be overlapping of the same quarter in 2 consec. BPs.

2/4 quarters ending 4 to 7 calendar months before BY.

3/BY begins only under the following conditions: if claimant is not disqualified with respect to most recent ER from whom he earned
wages in excess of $25 in 1 wk; however, individuals disqualified under labor dispute provisions are excepted and may establish a BY
while disqualified, Mich.; if claimane is not disqualified, N.Y.; is able to work and available for work, N.Y., Pa, and Utah; is
unemployed, Calif., Fla., Mich., N.I.., N.C., Ohio, Pa., and Wis.; has not misrepresented a material fact with respect to able-and-available
requirements or reason for his unemployment, Wyo..

4/Wage data for determining benefit rights are obtained on a request basis after worker files claim. N.Y. has access to wage reporting
information through a cooperative agreement with the N.Y. Department of Taxation and Finance. Mich., and R.1., also request ERs to
report quarterly wage information. In 1997, Mich. will convert to a wage record system.

5/BY may be canceled in cases of intentional false statement, misrepresentation, or concealment of material information, Mich.. BY is
canceled if all or remainder of claimant’s benefit rights in current BY are canceled, Colo.. BY may be withdrawn if benefits have not
been paid and benefit credit has not been claimed, Minn..

&/BY may not end until after end of 3d complete CQ plus remainder of any uncompleted calendar wk. which began in a quanter
following the one in which it commenced.

7/52 wks. preceding BY, Mich.; preceding filing of a valid original claim, N.Y..

9/BP may be extended, up to 4 quarters, if claimant was incapable of work during the greater part of a CQ, Alaska and Oreg.; up to 4
quarters prior to the individual's BY, Conn.; up t¢ 4 quarters depending on length of time a claimant received compensation for
temporary disability under a worker's compensation law, Minn.; up to 4 quarters preceding the last day the individual was able to work,
Ind.; up 1o 4 quarters, if individual has insufficient wages to establish a claim because of 2 job related injury for which the individual
received workers’ compensation, N.C.; up to 4 quarters preceding the disability if the claim was filed within 24 months from the date of
the individual's disability, Mont.. Colo., N.Mex., Oreg., Utah, and Wyo., "freeze” benefit rights for any continuous period up to 36
moniths during which claimant recerved worker’s compensation, provided claimant files claim within the 4th wk. (90 days in Utah and 60
calendar days in Wyo.) after termination of illness or injury. BP may be extended, up 1o 4 quarters., if individual has insufficient wages
to establish a claim because of job-related injury or if the individual who has received worker’s compensation files an unemployment
insurance claim within 4 wks. after having received worker's compensation, Ky.. In I, BP may be extended up to 1 yr. if the claimam
received temporary total disability under a workers’ compensation act or eccupational

(Footnotes contitued on next page}
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{Footnotes for Table 300 (Continued)

diseases act. In Mass., BP may be lengthened up ro 52 wks. if claimant received compensation for temporary 101al disability under 2
worker’s compensation law for more than 7 wks. in BP. In Jowa the BY may be extended 3 or more quarters if he received workers®
compensation or weekly indemnity insurance benefits for 3 or more quarters. N.Y, extends BP by the number of wks. zn individual
received workers compensation benefits or any benefits paid under the volunteer firefighters benefit law up 1o 6 months. Mich. will
extend the BY equal to the number of wks. of the claimants continuous involumary disability, up to a maximum of 156 wks . if the
agency is notified of the disability within 90 days of its onset by the clamant’s physician,

10/Last 4 quarters, but the BP may be changed by regulation 1o the first 4 of the last 5 completed calendar quarters, Mebr..

11/BP may be the last 4 quarters if the first 4 out of the last 5 is not used, Qhio and Wash; an alternative BP may be provided for an
individual who files a claim within the first 30 days after the close of the 4th quarter or if an individual believes he or she 1s eligible for a
higher benefit amount, Mass.; BP may be last 4 quarters if individual fails 1o meet qualifying wage requirements, Maine; BP may be the
last 4 quarters if individual fails to meet qualifying wage requirement, R.I.; BP may be one of two alternatives if individual fails to meet
qualifying wage requirements: (1) last 4 quarters, or (2) last 3 quarters plus any weeks of work in quarter in which claim is filed, Vt.; BP
may be one of two alternatives if individual fails 1o meet qualifying wage requirements: (1) last 4 quanters, or {2) the filing quarter and
the three most recent completed CQs, N.I..

12/1f an initial claim is filed within 24 months from the date an individual’s illness or injury began or occurred, the alternative BP will
be the first 4 of the last 5 completed CQs preceding the disability, Tex.; an individual who received temporary total or partial disability
compensation or payment for rehabilitative services under a workers' compensation law may elect an alernative BP of the first 4 of the
last 5 completed CQs preceding the disability, if the individual files a claim within 4 eal. wks. of the disability period and files a claim
within 3 yrs. after the disability period begins; however, the elected BP will be the first 4 completed CQs if a CQ was used in a previous
BY, Nev.; an individual who experienced a medically verifiable temporary total disability may elect an alternate BP of the first 4 of the
last 5 completed CQs preceding the disability if the sndividual filed a claim within 3 yrs. of the disability and no longer than 6 months
after the end of the disability, Idaho; if an individual received temporary disability insurance benefits for no more than 2 yrs, and files a
valid claim for unemployment benefits from a job which is no longer available, the BP will be the first 4 of the last 5 completed CQs
preceding the individual’s period of disability, N.I; an individual who received temporary total disability payments under a workers’
compensation law may use a BP of the first 4 of the last 5 completed CQs preceding the disability, if a claim is filed within 24 months of
the date the disability was incurred, §.Dak; an individual who received temporary toral disability benefits may use a BP of the first 4 of
the last 5 completed CQs preceding the disability, if a claim is filed within 4 cal, wks, after the end of the disability period and within 2
yrs. after disability period begins and has attempted to return to the employment where the temporary total disability occurred, Aniz..
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Table 301.~Wage and Employment Requirements for Benefits

Wages required

State Quatifying formula for minimum
benefit
Employment Wages Distribution of wages Base period High quarter
(1 @ 3 {#) ©) ()
Ala, sesneve 1-1/2 x HQW 1/ $1,032.00 $ 516.01
Alaska sevsans Flat 2 quarters 1,000.00 sssases
Ariz. sesenes 12xHQVY | v 1,500.00 1,000.00
Ark. tesscse 27 x wha 2 quarters 1,269.00 634.50
Calif. cesscee LI/4xHQW 1Y | eevevscescncase 1,125.00 13/ 900.00
Colo. sssatee 40 x wha seeseEsIBERIREIRELETS 1,000.00 sev e
Conn. caseone 40 x wha i 600.00 csesene
Del. teevses 36 x wha )/ tsesevsesessss ssenses 965.99
D.C. tesnsse 1-1/2 x HQW 2 quarters 1,950.00 1,300.00
Fla. 20 weeks 3/ Vv v 400.00 sesssas
Ga. tessnas L150% of HQW | 1/ 1,350.00 900.00
Hawaii teeecen 26 x wha 1/ 130.00 sesacas
Idaho sesvenae 1-1/4 x HQW 2 quarters 1,430.01 1,144.01
. tesssans Flat $440 in qtr. outside HQ 1,600.00 ssesene
Ind. sesesvose 1-1/4 x HQW $1,650 in last 2 qtrs. 2,750.00 825.00
Towa tesenss 1-1/4x HQW 16/ | 1/ 1,155.00 770,00
Kans. seerene 30 x wha 2 quarters 1,950.00 sesecons
Ky. tssssee 1-1/2 x HQW 8 x wha in last 2 qurs.. and 1,500.00 750.00
$750 outside HQ.
La. sesenss 1-1/2 x HQW Y 1,200.00 800.00
Maine *essnes Flat 2 x annual aww in each of 2 2,964.00 sersere
qrrs. 1/
Md. tssavee 1-1/2 x HQW 2 quarters 900,00 576.01
2/5/

Mass. scessnse 30 x wha eveenssssssnsese 2,000.00 srencas
Mich. 20 weeks /9 |7/ v 1,340.00 crecaes
Minn. 15 weeks 7/ 1-1/4 x HQW pvy 1,250.00 1,000.00
Miss, sres e 40 x wha 2 quarters 1,200.00 780.00 11/
Mo. sessaes 111/2x HQWY | 1/ 1,500.00 1,000.00
Mont, seneere 1-1/2 x HQW 17/ ) 1,356.00 ssssens
Nebr. seseses Flat $400 in each of 2 qurs. 1,200.00 400.00
Nev. sessaes 1/2xHQW 1Y/ | v 600.00 400.00
N.H. sesssce Flat $1,200 in each of 2 qurs. 2,800.00 EERERR
N.J. 20 weeks 7/9/ 7/ 1/ 2,020.00 sssenss
N.Mex. sssesee 1-1/4 x HQW b 1,378.62 1,102.9¢
N.Y. 20 weeks 2/8/ 7/ i/ 1,600.00 ssennee
N.C. secssne 1-1/2 x HQW 1/ 1/ 2,602.74 650.89
N.Dak. ssrasee 1-1/2 x HQW 2 quarters 2,795.00 1,118.00

(Table continued on next page)
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Table 301.~Wage and Employment Requirements for Benefits (Continued)

Wages required
State Qualifying formula for minimum
benefit
Employment Wages Distribution of wages Base period High quarter

{1) @ (3) ) ) {)
Ohic 20 weeks 7/ 7/ 1/ 2,640.00 tsscasne
Okla. *tees e 1-1/2 x HQW 1/ 1,500.00 1,000.00

9/13/

Oreg. 18 weeks 7/ EERENERR 1/ 1,000.00 IR TR
Pa. 18/ 37+-40 x wba 2/ 1/5 of wages cuside HQ. 1,320.00 800.00
PR (EXR N XN 40 x wha 2/ 2 quarters 10/ 280.00 75.00 10/
RI sescune 111/2x HQW Y | 1/ 13/ 1,780.00 £90.00
S.C. sersune 1-1/2 x HQW )Y 900.00 540.00
S.Dak. *sesane AR NN RN 20 x wba outside HQ 1,288.00 728.00
Tenn. esersee 40 x wha 6/x wha or $900 outside HQ 1,560.02 780.01
Tex. - ss s 37 x wha v/ 1,517.00 ereteee
Utah seseses 1-1/2xHQW 15/ | I/ 1,800.00 450.00
Vi. teessae 13/ asssrsssacesas 1,628.20 1,163.00
Va. ssssvee 50 x wha 2 quarters 3,250.00 1,625.00
VI sesense /2 xHQWY | I/ 1,287.00 858.00
Wash. 680 hours “vesssas sseesesssvenss sessess sssseea
W.Va, cessene Flat 2 quarters 2,200.00 esscses
Wis. secsees 30 x wha 12/ 7 x wha outside HQ) 1/ 1,560.00 1,300.00
Wyo. teccnes 1.4 x HQW bY; 1,700.00 17/ 1,000.00 17/

1/ Wages in ar least 2 quarters automatic requirement for all claimants. Additional requirement for claimants; 6 x the State aww and
HQW of at least 1-1/2 x the State aww, N.C; 6 x aww in BP, Maine.

2/ If claimant failed to meet qualifying requirement for wba computed on HQW but does meet the qualifying requirement for next
lower bracket, is eligible for lower wba.; Md. provides a stepdown of 6 brackets; Pa., 3 brackers; and Del., 5 brackets; P.R. has an
unlimited stepdown provision

3/ Requirement, expressed as 20 x an aww of at least $20 in BP, is equivalent to 20 wks. of employment with wages averaging at least
$20.

5/ The multiple {1-1/2) is not apphed ta the individual’s HQW 1n Md., but the qualifying amount, shown 1n a schedule, 15 computed at
the upper limit of each wage bracket (assuming a normal interval at the max. benefit amount).

7/ Weeks of employment with wages of 27.5% of the State aww, Chio; with min. aww the greater of 21 x min, wage in effect on Feb
4, 1991, or 80, N Y.. In Minn., and Oreg., no weekly amount specified. In Mich. ar least 20 wks. in which claimant earned 20 times
the State min. hourly wage ($67); in N.I., 20 percent of the statewide aww {currently $128) or an alternate requirement of 20 times the
State min. wage (currently $101).

8/ If claimant does not meet regular qualifying requirement, can qualify in N.Y. if claimant has 15 whs. employment in the 52-week
period and total of 40 wks. of employment in the 104-week period preceding the BY.

9/ Alternative flat-amount requirement of 012 x aww (currently $7,600) in BP, or 1,000 times the State min. hourly wage, or 770 hours
in the production and harvesting of agricultural crops, N.].; $10,700 in BP, Ckla.; 3 x the total min. (400 x the min. hourly wage} in the
BP, R.I; 14 wks. employment and BP wages equal to 20 umes the State aww, Mich ; wages in 2 qurs. of BP, wages in 1 qrr. sufficient to
qualify for the max. wba and total BP wages equal to or greater than the taxable wage base ($7,000), Az.; wages in 2 qrrs. of BP and
total BP wages of 40 x wha, Ga.; wages in 2 qtrs. of BP of 1-1/2 times the maximum Missouri taxable wage base for that year, Mo.; $858
in HQ and 39 x wba in BP, V...

10/ Agnicultural workers may qualify on the basis of earnings in a single CQ, P.R..

11/ HQW must not be less than 26 times min, wba which is computed annually.

(Footnotes continued on next page}
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(Footnotes for Table 301 Continued)

12/ Wecks of employment include all wks. in which an individual receives or is entitled to receive holiday and vacation pay,
termination pay, sick pay and back pay.

13/ To qualify for benefits an individual needs gither $1,300 in HQ or $900 in HQ with BP wages equal to 1.25 x HQ, Calif,; in Nev.,
BP wages of 1-1/2 x the HQ or wages in 3 of the 4 qtrs. in the BP; in V., $1,163 in a qtr. and BP wages of at least 40% of the total HQ
wages, also the HQ wages will be adjusted by a percentage increase equal to the percentage increase in the State min. wage for the prior
year; in Okla. 1-1/2 x hqw and $1,500 in the BP; in R.I, 200 x min. hourly wages in 1 qur. and BP wages of 1-1/2 x HQ, however, the
BP wages must be at least 400 x the min. hourly wage.

15/ Requires 1-1/2 x HQ or 20 wks. of insured work with 5% of the monetary BP wage requirement (8% of State average fiscal year
wages in BP, rounded to the higher $100) in each wk., Utah..

16/ An individual must also have 1-1/2 times a HQ amount computed at 3.5% of the statewide aaw, lowa.

17/ Defined in law as 8% of State aaw in BP, rounded to lower $50, Wyo.; total BP wages must equal 7% of the aaw or 50% of aaw,
Mont,.

18/ 16 weeks at weekly minimum carnings of §50 qualify for 16 weeks duration,
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Table 302.~Additional Qualifying Requirements in Successive Benefit Years

State

{0

Wages (amount titnes wba unless otherwise indicated)

Subsequent 1o

beginning of
preceding

benefit year

@

Subsequent to
date of last
valid claim

&)

Other

@

Wages must
be in insured
work

()

Ala,
Alaska
Ariz.
Ark,
Calif,
Colo.
Conn,
Del.
D.C.
Fla.
Ga.
Hawaii
Idaho
L.
Ind.

Iowa

8
8
8

cessenssne
cecansanes
$2,000

53/
cscsvsenes
10

3

10

5

5-1/2

32/

2/

$250

L N N N N NN
sesssssvee
63/

8

10

3

sesesseesse
10

8
seesessans
63/

4

3
secasssesne
6

63/
sesressnes

10

as s oFSOERS

7/

sesssssess
sssescsene
csescsssne
3
cssesssces
essssseree
soeenssses
10
cessssnnne
csessssene
cessecssns
essesseses
sesessneas
csssaessse
cessessses
teeecnness
8
csvesssees
sassessvee
sessssesns
sessssccns
ceesssnnee
csessenesns
cevecassas
sesecnerse
53/
cecesraene
ceceseranas
resssesnns
evecsnsnse
cecssssanas
cescseseses
cecsesccns
sesesesane

10

(Table continued on next page)
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Table 302.-Additional Qualifying Requirements in Successive Benefit Years (Continued)

BENEFITS

State

)

Wages (amount times wba unless otherwise indicated)

Subsequent to

beginning of
preceding

benefit year

{2)

Subsequent 10
date of last
valid claim

@

Other

4

Wages must
be in insured
work

()

Okla,

Pa.
P.R.
R.IL
S.C.
5.Duk,

Tex.
Utah.
Vt.
Va.
VI
Wash.
W.Va.
Wis,
Wyo.

10
6

6
31/3/
7/

8
4
5
6
6
4

30 days work
63/
6

8
8
8

[ N I N B

[ R N N R X B RN/

LU B BN B BB

LA NN NN N NN

sstesavdans

LR N R N N

LI B O B N BN I N

sdosvseeRsn

LR N I B

LI I B N I

L NN I N N

ceeresn
crecons
veereae
X
cesvens
X 5/

X

X
cevennse
X
cesnsna
cesesns
ceseane
X

X

X

1/ Within preceding BY, Calif ; last 2 quarters of BP, Ky.; for at least one CQ, P.R..

2/ Wages must be in bona fide work.
3/ Or 3/13th of hqw, whichever is lesser, La., Mont., N.Mex,, and V.L; or 10 x the wba in noncavered wark, Mo.; or $300, whichever is
greater, Conn.; but not less than $50, P.R..
4/ No additional requirement since the lag period, if any, between BP and BY is too short to qualify for a second BY {sec. 305).
5/ In $.C. insured work must be performed with a single ER,

7/ In Ohio 3 times the aww and covered employment in 6 weeks; in R.1. 80 times the min. hourly wage; in Ind. the wha in each of 8 weeks.
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Table 303.~Waiting-Period Requirements

Initial waiting In new benefit Initial wairing In new benefit
period (weeks) year period (weeks) year

Total Partial Not to May be Total Partial Not to May be

unem- unernt- inter- served unem- unem- inter- served

State ploy- ploy- rupt in last ploy- ploy- rupt in last

ment ment cotsec. week of ment ment consec. week of
v 1/ weeks of | old 1/ 1/ weeks of | old
benefits year benefits year
(1) 2 3) {4) {5) (2) (3) (4) (5)
Ala, 0 1 X s 1 1/ ase ™
Alaska 1 1 s e e 1 1 s e s
Ariz. 1 1 ses ¢ 0 i) ces e
Ark. 1 1 ) XX 0 fi] sa ca e
Calif. 15/ 15/ X X 12/ 12/ s ess
Colo. 1 1 cee cen 1 1 cee -
Conn. 0 0 LR LR 13/ 23/ *ae “es
Del. 0 0 so e sae 1 1 res e
DC. 1 1 1 .
Fla. 1 1 ses see 1 1 P ses
Ga. 04/ - 04/ asse “os 1 1 sos see
Hawaii 1 1 s e s 1 1 eee vee
Idaho 1 1 see sas 1 1 cos ses
1. 1 i LR X 1 1 cos cos
Ind. 1 1 s see 1 1 *ea s
lowa 0 0 e s 1 1 see sse
Kans. i 1 see LI 1 1 XK s
Ky. 0 0 e oo 1 1 200 ene
La. 1 1 ase ss e 12/ lg/ L L)
Maine 1 1 e LR 1 1 aes cna
1 1 sne ees

Md, o o] se e e 1 1 sas s
Mass. t 1 X sen ! 1 vee ces
Mich, 0 0 sen (X 1 1 eve P
Minn. 1 1 = sse 1 1 s “on
Miss. 1 1 cee tan 0 ) ton ass
Mo. 12/ 12/ sss see 1 1 oo sos

1/See sec. 300 for definition of total and partial unemployment.

2/Waining wk. becomes compensable after 9 consec. whs. of compensable unemployment immediately following waiting period, Mo.;
after 3 such wks., N..; after receipt of benefits equaling 3 times the wha, Tex..

3/Waiting period is 4 effective days, either wholly within wk. of an original valid claim or partly within such wk. and partly within
BY intiated by such claim.

4/By interpretation.

5/Waiting period may be suspended by the Governor if compliance would prevent, hinder or delay the mitigation of the effects of any
state-of-war emergency or State of emergency, Calif..
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Table 304.-Weekly Benefits for Total Unempleyment

Minimum wage credits required

Method of Rounding Minimum Maximum
State computing 1/ to— weekly weekly For minimum For maximum
benefiz 2/ benefir 2/
High Base High Base
quarter period quarter period
(1} @) 3} ) (5) 6 @ ] ®)
High-quarter formula 3/

AZ 1/25 Nearest § $40.00 $185.00 $1,000.00 $1,500.00 $4,612.50 $6,218.75
AR 1/26 Lower $ 47.00 &/ 264.00 634.50 1,269.00 6,864,00 13,9%2.00
CA 1/23-1/33 18/ Higher $ 40.00 230.00 900.00 1,125.00 7,633.34 9,541.67
CO 1/26 4/ Lower § 25.00 272.00 520.13 1,000.00 7,072.00 7/ 28,288.00 7/
DC 1/26+d.a. Lower § 50.00 359.00 2/ 1,300.00 1,950.00 9,334.00 14,001.00
HI 1/21 Higher § 500 347.00 A 32.50 130.00 7,287.01 9,022.00
ID 1/26 Lower § 44.00 248.00 1,144.01 1,430.01 6,448,00 8,060.00
IN 1o/ Lower § 87.00 217.00 825.00 2,750.00 5,175.00 6,468.00
1A 1/19-1/23 Lower $ 33.00-40.00 224.00-274.00 770.00 1,155.00 5,152.00 6,440.00
KS 4.25 Lower $ 65.00 &/ 260.00 &/ 1,950.00 6,117.00 7,800.00
ME13/ 1/22+d.a. Lower § 35.00-52.00 202.00-303.00 845.00 2,964.00 4,510.00 15,756.00
MD 1/24+d.a. Higher § 25.00-33.00 250.00 " 576.01 900.00 5,976.01 9,000.00
MA 1/21-1/26+da. 3/ Lawer $ 14.00-21.00 347.00-521.00 300.00 2,000.00 9,022.00 10,410.00
MN 1/2¢ Lower § 38.00 303.00 1,000.00 1,250.00 7.878.00 9,847.50
MS 1/26 Lower § 30.00 180.00 780.00 1,200.00 4,680.00 7,200.00
MO 4.5% Lower $ 45.00 175.00 1,000.00 1,500.00 3,888.89 5,833.33
NE 1/20-1/24 Lower $ 20.00 184.00 400.00 1,200.00 5,050.01 5,450.01
NV 1/25 Lower § 16.00 237.00 400.00 600.00 5,925.0 8,887.50
NM 1/26 Lower § 42.00 6/ 212.00 1,102.90 1,378.62 5,512.00 6,890.00
NC 1/26 Lower $ 25.00 297.00 650,89 2,602.74 7.722.00 1£,583.00
OK 1/25 Lower § 16.00 247.00 1,070.00 4,280.00 6,175.00 $,262.50 .
PA 1/23-1/25 9/ Lower § 35.00-40.00 l335/2.0()‘-3&(3.00 800.00 1,320.00 8,738.00 14,000.00
PR 5/ 1/11-1/26 Lower $ 7.00 133.00 75.00 280.00 3,432.00 5,320.00
RI 4.62% Lower § 64/1.00-51.00 324.00-404.00 390.00_ 1,7§0.00 7,012.98 10,519.47

(Table continued on next page)
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Table 304.~Weekly Benefits for Total Unemployment (Continued)

Minimum wage credits required

Method of Rounding Minimum Maximum
State computing 1/ to— weekly weekly For mimmum For maximum
benefit 2/ benefit 2/
High Base High Base
quarter perod quarter period
(1) 2 ) {4) (5) (6) ) {8 )
High-quarter formula 3/ (Continued)
sC 1/26 4/ Lower § $20.00 $213.00 $ 540.00 § 900.00 $5,538.00 $ 8,307.00
SD 1/26 Lower § 28.00 18080 728.00 1,288.00 4,680.00 8,280.00
TX 1/25 Higher $ 42.00 252.00 1,050.25 1,517.00 6,275.25 9,324.00
uT 1/26 Lower 3 17.00 263.00 450.00 1,800.c0 6,838.00 10,257.00
VI 1/26 Lower § 32.00 214.00 858.00 1,287.00 5,564.00 8,346.00
WI 4.0% Nearest § 52.00 274 00 1,300.00 1,560.00 6,850.00 8,220.00
WY 4.0% Lower $ 16.C0 233.0 1,000.00 1,700.00 5,825.00 7,281.25
Multi-quarter formula 12/
AL 1/24 1/12/ Higher § $22.00 $180.00 $ 51601 $1,032.00 $4,308.01 $ 8,616.02
CT 1/26 20/ Lower § 15.00-25.0% 350.00-400.00 150.00 600.00 9,100.00 14,000.00
DE 1/ Lower § 20.00 300.00 16/ 965.99 965.99 6,900.00 13,800.00
GA 1/50 10/ Lower § 37.00 205.00 900.00 1,350.00 5,125.00 10,250.00
IL 1/ 4/ Nearest $ 51.00 2/ 251.00-332.00 2/ 1,424.00 1,600.00 6,558.50 2/ 13,117.00 2/
LA 1/25 11/ Lower § 10.0¢ 181.00 16/ 800.00 1,200.0C 4,525.00 6,787.50
ND u/ Lower § 43.00 243.00 1,118.00 2,795.00 6,318.00 15,995.00
TN 17/| 1/26 Lower § 30.00 200.00 780.01 1,560.02 5,200.01 10,400.02
VT 10/ Nearest § 25.00 212.00 1,163.00 1,628.20 10/ 9,540.00
VA 1/50 Higher § 65.00 208.00 1,625.00 3,250.00 5,200.00 10,400.01
WA 1/25 Lower § 75.00 350.00 1,875.00 1,875.00 8.750.00 8.750.00
Annual-wage formula

AK 4409+d.a. 14/ Nearest $ $44.00-68.00 $212-284.00 sesees $1,000.00 ssescas $22,250.00
KY 1.185 Nearest $ 22.00 238.00 sss00ne 1,500.00 sscsnvee 20,042.20
MT 1.0 14/ Lower § 57.00 6/ 228.00 *es0cen 1,356.00 ecasene 22,800.00
NH 0.8-11 Nearest § 32.00 216.00 19/ seseene 2,800.00 TR EEEE 27,500.00

(Table continued on next page)
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Table 304.--Weekly Benefits for Total Unemployment {Continued)

Minimum wage credits required
Method of Rounding Minimum Maximum
State computing 1/ to-- weekly weekly For minimum For maximum
benefit 2/ benefit 2/
High Basc High Base
quarter period quarter period
M {2) (3) ) (3) (6) @ ®) (%)
Annual-wage formula {Continued)
OR 1.25 Lower § $70.00 &/ $301.00 sesesen $1,000.00 sssssce $24,080.00
wv 1.0 Lower § 24.00 290.00 Sesenss 2,200.00 AALEEE 27,400.00
Average-weekly-wage formula
FL 50 Lower § 310.00 $250.00 sesseses $ 400.00 8/ srsssee $10,000.00 8/
MI 70 15/ Lower § 42.00 293.00 sesesss 1,340.00 8/ *ssesene 8,943.60C 8/
NJ 60+d.a. Lower $§ 60.00 362.00 2/ sesnses 2,020.00 8/ sssssrs 12,080.00 8/
NY 50 Nearest § 40.00 300.00 srevees 1,600.00 8/ tsssnss 11,980.00 8/
OH 50+d.a. 1/ Lower $§ 66,00 253.00-339.00 sesssee 2,640.00 8/ s$sacssss 10,120.00 8/

1/When State uses weighted hugh-quarter, annual-wage or average-weekly-wage formula, approximate fractions or percentages are taken at midpoint of lowest and highest normal wage

brackets. When addmuonal payments are provided for claimants with deps., fractions and percentages shown apply to basic benefit amounts. In Ohio, benefit amounts above the max. are
generally available only to claimants in dependency classes whose aww are higher than that required for max. basic benefit amount.

2/When 2 amounts are given, higher figure includes DA’s. Augmented amount for min. wha includes allowance for 1 dep. child. Augmented amount for max. wba includes allowances for
max. number of deps.; in D.C, Md., and N.[., same max with or without deps.

3/For claimant with aww in excess of $66, wba is computed at 1/52 of 2 highest quarters of earnings, or 1/26 of HQ if claumant has no more than 2 quarters of work.

4/Wba expressed in law as percent of aww in HQ: in Colo. 60% of 1/26 of 2 highest qrrs.; 49.5% of wages in 2 highest quarters divided by 26 in Ill.; 50% in §.C. {(aww defined as 1/13 of
HQW). Colo. provides an alternate method of computation fer claimants who would otherwise qualify for a wba equal to 50% or more of the statewide aww if this yields a greater
amount--50% of 1/52 of BPW with a max. of 60% of statewide aww in selected industries.

5/Separate benefit schedule for agricultural workers with payments, based on annual eamings, ranging between $10 and $40.

6/Min. computed annually in N.Mex. at 10%; Ark., 12%; Mont., Oreg., and Wash., 15% of aww. In Kans. min. computed annually at 25% of max. wba and Wis. semiannually at 19% of
max. wha. In R.I the flexible qualifying requirement results in a flexible min_ whba.

7/ Amount shown for HQW is 1/4 BPW needed to qualify for max benefit; determination of max. benefit based on 50% of 1/52 of claimants’s BPW with no specified amount of HQW
required, Colo..

8/In Fla., Mich., N.I., .Y, and Ohio, 20 x lower limuts of min. and max. aww brackets; in Wis., 17 tumes aww. Since benefits are determined separately for each ER, some claimants with
bpw less than that shown may qualify for either the min. or max. wha with respect 1o a given ER, Wis..

9/Or 50% of full-time weekly wage, if greater.

10/Computed as wages in the 2 highest qurs. divided by 45 (but not more than the maximum wba), Vt.; computed as 5 percent of the first $1,750 in HQ wages and 4 percent of the
remaining HQ wages, Ind.; computed as 1/25 of HQ wages when alternative qualifing wages are used, Ga..

(Footnotes continued on next page)
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(Footnotes for Table 304 Continued}

11/1/46 of wages earned in highest 2 quarters if the trust fund balance is at least $90 million or as 1/52 of wages earned in 2 highest qurs. if the trust fund balance is less than $%0 million,
Del.; as 49.5 percent of the claimant’s wages in highest 2 qtrs. divided by 26, Iii.; as 1/25 of the 4 qtrs. of the BP, La,; 1/65 of total wages earned in highest Z quarters and 1/2 of total wages
in third quarter, N.Dak..

12/Wages in the 2 HQs used unless otherwise indicared.

13/Weekly benefit amounts will be reduced by 5 percent or by the reduction determined by a trigger mechanism, but the wba may not be reduced 1o less than half the max. wba, Pa; for
the period April 1, 1995, and before Jan. 1, 1998, the wba will be the amount determined under the law minus $3, Maine.

14/In Alaska the computation of an individual’s wba and duration will vary depending on the distribution of wages over the BP. An individual who is paid 90% or more of his wages in the
CQ will not use that quarter of wages but will have BPW determined using wages eamned in the other 3 quarters, multiplied by 10. An individual who is paid less than 90% of his wages in
one CQ uses all wages paid in the BP; 1 percent of BP wages or 1.9 percent of wages in 2 HQ's of BP, Mont,.

15/70 percent of after tax earnings up to 58 percent of State aww, Mich..

16/The wba reflects a 7 percent decrease and a 5 percent discount from the computed maximum of $205, La.; If the trust fund balance is less than $200 million but greater than $165 million
the max. wba will be $265, if the fund balance is less than $165 million but more than $150 million the max. wha will be $245, if the trust fund balance is less than $150 million but equal o
or greater than $90 million the max. whba will be $225, and if the trust fund balance is less than $90 million the max. wha will be $205, Del..

17/An individual will not be eligible for benefits if the BP earnings outside HQ are less than the lesser of 6 x wba or $900, Tean..

18/1f HQ wages cxceed $4,966.99, the max. wba will be 39 percent of these wages divided by 13, Calif..

19/In March 1996 the max. wba will increase to $228 with BP wages of $29,500, N.H..

20/Beginning April 1996, whba for covered construction workers will be computed as 1/26 of HQ wages but not less than $15, Conn..
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BENEFITS

Table 305.~Flexible Benefit Provisions, 35 States 6/

Method of Computation
Annually as % of aww Semiannually as %
in covered employment of aww in covered
in - employment

State Pre- 12 mos. 12 mos. 12 mos. All Percent of State aww Effective

ced- ending ending ending indus- date of new

ing March June 6 mos. tries amounts

CY 3 30 before in

eff. date State Maximum Minimum
1 %) ?) ) 5} ) &) {8) (9)
Ark. X s teea sesses sreve 66-2/3 12 July 1
Colo. (XX s ssve sesene X 55 sesese July 1
Conn, sew seee X sevsce esees 601/ sessee 1st Sunday in Okt
D.C. (XN X sese sasase vevaes 50-1_2_/ sesens Jan. 1
Hawaii XX LR R X sesene XN RN 70 seseve Jan. 1
Idaho X seese sese erevesn sesne 60 sesses 1st Sunday in July
1. X xry Y sessee ersee 4957/ erenes Dec. 1
lowa X sees sses tesans tesne 53 4/ tseses 1st Sunday in July
Kans. X [ XRN} seee seso e secas 60 25% of max, | July 1
wbDa

Ky. X ceen oy sessas ssens 55 8/ sevssa July 1
La. Y X seee ssesese vesss 66-2/3 9/ sevese Sept. 1
Maine X ense seee seassse sasse 529/ cesens June 1
Mass. LR X ssee sessss sesos 57.5 tesnee 1st Sunday in Oct.
Mich. [ K] LI R X KN N NN [N RN 58 9/ sevenas Jan. 1
Minn. X cesee sese sesnne seves 11/ seesee July 1
Mont. X cesse seas seesen cesve 60 15 July 1
Nev. X teee sees sessse esess 50 cevere July 1
NJ. X Ty evse sscsass teses 56.2/3 tessae Jan. 1
N.Mex, LR tree X sessse sesee 50 10 1st Sunday in Jan.
N.C. X cens sens seeves sssve 66-2/3 sresse August 1
N.Dak. X snee tens sevense ssnaes 60 10/ tteane 1st Sunday in July
Ohio eos sene X sesess seese 5/ tassee 1st Sunday in Jan.
Olda. X tevee sese sasse sense 1/ svsene July 1
Oreg, X evee |avne secees savee o4 15 Week of July 4
Pa. soe veee X cessse caces 66-2/3 cesces Jan. 1
P.R. X seen sses esacse ssssse 50 eresen July 1
RL X sene cses seasss esane 67 cessae Tuly 1
S5.C. X LR N ssee seasses Tease 66-2/3 Tessan July 1
$.Dak. X cacae Y seee s tsesse 50 senase July 1
Utsh ces tess X ssesan essas 60 sscees Jan. 1
" X esae toue sseess seeee |5/ aessse Ist Sunday in July
AR ses sene X vevsse tsens 50 tessee Jan. 1

{Table continued on next page)
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Table 305.--Flexible Benefit Provisions, 35 States &/ (Continued)

Method of Computation
Annually as % of aww Semiannually as %
in covered employment of aww in covered
in - employment
State Pre- 12 mos. | 12 mos. 12 mos. All Percent of State aww Effective
ced- ending ending ending indus- date of new
ing March June 6 mos, tries amounts
cY n 30 before in
eff. date State Maximum Minimum
( @ & 4 &) ) ) &) 5
Wash. X [ W] sena ssenne IR NN 70 15 lstSundzyinjuly
W.Va. X se s sses sesenva sreen 66-2/3 [N July 1
Wyo. X ssave cena saceve (AR N R 55 12/ 12/ July 1

1/Based on aww of production and related workers. May not be increased by more than $18 in any year.

4/For claimants with po dependents. Other percentages ranging from 55% to 65% apply 1o claimants with one or more dependents.

5/Percentage used is not specified by law. Until 1993, an addirional adjustment may be made to lighten the impact of the freeze on the
maximum wba in effect between 1983 and 1986, Ohio.

&/Does not include Tex. where the max. and min. wha's wili be increased by $7 and $1, respectively, effective on October 1 of any
year in which the aww of manufacturing production workers exceeds by $10 the 1976 aww of those workers,

7/For claimams with dependents, max. is limited to 66-2/3% of State’s aww. For CY’s 1993-1996 the State aww is not specified in the
law, but for CY 1997 the State aww will be $474. For CY 1998 and thereafter the State aww will be based on percentage changes from -
year to year. Max. for claimants with dependents is limited to 65.5% of State’s aww, L.

8/Maximum cannot increase in any year when tax schedule increases from previous year. Year to year mncreases linited depending on
trust fund balance, Ky..

9/The min. and max. wha's are frozen indefinitely, La.. The max. wba is frozen until October 1995, Maine; until 1997, Mich.

10/62% of State aww if trust fund reserves on Oct. 1 are equal to or greater than the required amount, or 65% of State aww if trust
fund reserves on Oct. 1 are equal to or greater than the required amount and the State’s average contribution rate is below the
nationwide average for the preceding year, N.Dak..

11/The greater of $197 or 60%, 57.7%, 55%, 52.5% or 50% of State aww of the second preceding CY depending on the condition of the
fund, Olda.; 66-2/3%, 66%, 65%, 64%, 63%, 62%, 61% or 60% of State aww depending on the balance in the fund, Minn..

12/Max. reduced to 85% of max. wha if trust fund revenues are insufficient to pay benefits or repay loans and the min. wba is computed
at 4% of the qualifying wages in the HQ, Wyo.. A ceiling may be put on the max. wba depending on the condition of the fund, D.C..

3-40



BENEFITS

Table 306.-Weekly Benefits for Partial Unemployment

Definition of partial
unemployment: week
of less than full-time

Earnings disregarded
in computing weekly
benefit for partial

Definition of partial
unemployment: weeks
of less than full-time

Earnings disregarded
in computing weekly
benefit for partial

State work if earnings are unemployment work if earnings are unemployment
less than less than
M @ 3) @ 0)
Ala, wha, $15 wha, 30% of wha.
Alaska 1-1/3 x wha + $50. 3/4 wages over $50. Tr/l:éa + greater of $5 or | Greater of $5 or 1/5 wha,
wha.
Ariz. wha. $30 wha. 1/5 wba. 7/
Ark. wha + 2/5 wha. 2/5 wha, Y 2/
Calif., wha, Greater of $25 or 25% 1/ 10% of aww in HQ.
of wages.
Colo. wha, 1/4 wbha. wha. 60% wba.
Conn. 1-1/2 x basic wba. 1/3 wages. 7/ wha. 1/5 wha.
Del. Wha + greater of $10 Geater of 510 or 30% wha + $100. 5100
or 30% of wha. of wba.
D.C. Wha + $20. 1/5 wages. wha. Greater of 10 x mumn.
ourly wage or 1/3 wbha.
Fla. wha. 8 x Fed. hourly min. wba + Ereatcr of $6 or | Greater of $6 or 40%
wage, 40% wba. wba.
Ga. wha $307/ 1-1/2 x wha. 1/ wha.
Hawaii wha. $50 basic wba. 1/5 wha.
Idaho wha + 1/2 wha. 1/2 wha. wha. 1/4 wba.
1. wha. 1/2 wba. wha. 25% over $25.
Ind. wha. Greater of $3 or 1/5 wha. $30
whba from other than
base-period ER’s.
lowa whba + $15. 1/4 wha. wba + greater of $5 or | Greater of 35 or 1/4 wha,
1/4 wha. k
Kans. whba, 25% of wha. wba. 30% wha.
Ky. 1-1/4 x wha, 1/5 wages. wha + $15. Greater of $40 or 30%
wbDa.
La. wha. Lesser of 1/2 wha or wha. $25
$50.
Maine wba + $5. $25 7/ 1-3/3 x wha + §15, wages in excess of $15.
Md. Augmented wha. $35 1-1/3 x wha + $5. 1/4 wages over $5.
Mass. Basic wba. 1/3 wha. 6/ wba + $61. $60
Mich. wha, 5/ 4/ $30 plus 33% of wages in
excess of $30.4/7/
Minn. wha. Greater of $50 or 25% Basic wba. Wages 1n excess of 50% of
of wages. 7. wha
Miss. wba. $40
Mo. wha + $20. $207/
Ment. 2 x wha. 1/2 wages over 1/4
wha
Nebr. wha, 1/2 wha, 3/
Nev, wha. 1/4 wapes.

(Footnotes on next page)



BENEFITS

{Footnotes for Table 306)

1/In N.C. wk. of less than 3 customary scheduled full-time days. In P.R. wk. in which wages, or remuneration from self-employment,
are less than 1-1/2 times claimant’s wha or the claimant performs no service for a working peried of 32 hours or more in a week.

2/Benefits are paid at the rate of 1/4 the wba for each effactive day within a wk. beginning on Monday, Effective day defined as 4th
and each subsequent day of total unemployment in a wk. in which claimant ¢arns not more than $300,

3/Full weekly benefit is paid if earnings are less than 1/2 weekly benefit; 1/2 wba if wages are 1/2 weekly benefit but less than weekly
benefit.

4/An individual will be partially unemployed in any week he receives any wages. Also, no individual may be eligible for partial
benefits if the benefit payment is less than $5; or if an ER paid the individual at least 80% of the BP wages or the tndividual worked for
the ER at least 35 hrs. in the week at the same or a greater rate of pay as the individual was paid in the HQ.

5/For each $1 earned the wba will be reduced by 50 cents, There is also a limitation on total weekly benefits and earnings at 1-1/2
times the benefit amount with an equal reduction of benefits for each $1 earned. If the reduction in the wba results in 1 zero benefit
rate, the weeks of benefit payments will be reduced by 1 week, Mich..

6/Eamnings plus wba may not equal or exceed the individual's aww.

7/Up to $200 in earnings from service in the National Guard or military reserves and pay received for jury duty and as a volunteer
firefighter or volunteer ambulance service personnel will be excluded from benefit computation, Minn.; excludes wages from service in
the organized militia for training or authorized duty from benefit computation, Mo., and Oreg.; excludes wages received by members of
the National Guard and organized labor, including base pay and allowances or any amounts received as 4 volunteer emergency medical
services individual from benefit computation, Maine; excludes wages received as a volunteer fire fighter or voluntary medical technician
from benefit computation, Wis; includes holiday pay in the remuneration for determining partial benefits, Conn,, and Orep.. Mo. also
excludes termination pay and severance pay as wages; Ga. and N.Mex excludes payments for jury service.
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Table 307.-Dependents Included Under Provisions for Dependents’ Allowances, 13 States

Dependent child Number of
1/ under age Older child 1/ Nonworking dependent dependents
specified not able to fixed for BY
State work Wife Husband Parent 1/ Brother
or sister
(1 ] &) 4) (5) (6} 4% (8)
Alaska 183/ X ans cee cen sae csasae
Conn. 18 6/ Xe/ X X sos s cssess
D.C. 16 X X4 X 4/ X4/ X4/ X
n. 18 X X5/ X5/ s ree seseve
Towa 18 X X5/ X5/ X4 X4/ X
Maine 18 X 5/ 5/ e sre srevss
Md. 16 seee saew L] soe [N X
Mass, 2/ 18 3/ X see sse toe sea X
Mich. 18 3/ X X X X4 X4 X
NJ. 19 3/ X X X ene ces b'e
Chio 18 X X5/ X5/ veoe see X
Pa. 18 X X X voe - X
RIL 18 X tee ses cos see X

Ohio, R.L; and by interpretation, Mass.; legal guardian, Mass.; full-time student, Conn., Maine, Mich., Mass., and N.J.. Parent includes
stepparent, D.C.; legal parent, Mich..

2/Only dependents residing within the U.S., its Territories and possessions.

3/Child must be unmarried, Alaska, N.I. and, by interpretation, Mass.; must have received more than half the cost of support frem
claimant or be lawfully in the individual’s custody at the time the individual claims the allowance, Alaska; must have received more than
half the cost of support from claimant for at least 90 consec. days or for the duration of the parental relationship, Mich., and Ohia.

4/Not able to work because of age or physical disability or physical or mental infirmity. In Mich. parents over age 65 or permanently
disabled for gainful employment, brother or sister under 18, orphaned or whose living parents are dependents.

5/Spouse must be currently ineligible for benefits in the State because of insufficient BP wages, Ill.; may not be claimed as dependent if
average weekly income is in excess of 25% of the claimant’s aww, Ohio. No dependency allowances paid for any week in which spouse
is employed full time and is contributing to support of dependents, Maine. No dependency allowance paid for any week in which
spouse earns more than $120 in gross wages, lowa.

6/Federal District Court has held that the term "children” includes any child for whom a claimant stands in place of the parents
(Vaccarella v. Commt.).
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Table 308 ~Allowances for Dependents, 13 States

Minimum Maximum Maximum
weekly weekly potential
benefit benefit benefits
State Weekly Limitation Full allow-
allowance on weekly Basic Maximum{ Basic Maximum ance for Without | With
per depen- allowances benefit |allowance | benefit | allowance week of depen- | depen-
dent partial dents dents
benefits
{1) @ &) @ {5) {6) @ (® 9 (10
Alaska $24 $72 $44 §72 §212 §$72 Yes $5,512 $7,384 1/
Conn. $10 1/2 wha 15 7 350 50 Yes 9,100 10,400
D.C. $52/ $20 2/ 50 20 359 02/ Yes 9,334 | 9,334
1. $1-$30 $7-481 51 15 251 81 Yes 6,526 8,632
Iowa $1-520 Schedule kX] 7 224 50 Yes 5,824 7,124
$1-$50
Maine $10 1/2 wba 15 17 202 101 Yes 5,252 7,878
Md. $8 $40 2/ 25 E3 250 o Yes 5/ 6,500 | 6,500 2/
Mass. $25 1/2 wha 14 7 347 174 Yes 10,410 15,600
Mich. 7/ y/4 42 7/ 293 7/ s 7,618 7,618
NJ. $3-$16 Y 60 7 362 0y Yes 9412 | 94122/
Ohio $1-$86 6/ 386 &/ 66 0 253 .13 Yes 6,578 8,814
Pa. $5 6/ $8 35 8 352 8 Yes 5/ 9,152 9,360
RL 8/ 8/ # 8/ 324 80 Yes 8,424  |10,504 1/

1/Assuming max. wks. for total unemployment; wks. of partial unemployment could increase this amount because full allowance is
paid for each wk. of partial unemploymen:.
2/5ame max. wba with or without dep. allowances., Claimants at lower wba may have benefits increased by dep. allowances.
5/Not more than 26 payments for dep_ may be made in any one BY.
6/Benefits paid to claimants with dep. are determined by schedule according to the aww and dependency class, Ohio. See text for

derails. Pa. provides $3 for one other dependen:.

7/In Mich. the wha is based on an average after tax weckly wage and tax tables which take into account the number of dependents.

8/The greater of 310 or 5 percent of the individual’s benefit rate per dependent, up to 5 dependents.
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Table 309.-Duration of Bepefits in a Benefit Year

Minimum potential Maximum potential benefits 3/

Proporion of benefits 2/3/

BPW credits Wage credits required
State or weeks of Amount Weeks Amount 4/ Weeks

employment 1/ High quarter Base Peried

£ %] ) (4) {5} (&) U (8)
Uniform potential duration for all eligble claimants
Conn. sesoavsere $390.00 3/ 26 ¥/ $9,100.00-$10,400.00 26 3/ $9,100.00 $14,000.00 10/
Hawaii AR REREE RN 130.00 3/ 26 ) 9,022.00 3/ 26 3/ 7,287.01 9,022.00
. "0 s 1,600.00 26 13/ 6,526.00-8,632.Q00 26 13/ 6,558.50 13,117.00¢
Md. sssessccan 650.00 26 6,500.00 4/ 26 5,976.01 9,000.00
N.H. LR AR R RN 832.00 26 5,616.00 26 [ 27,500.00
NY. sesseccace 11,0000 2 7,800.00 26 7/ 11,980.00 2/7/
PR. LA AR EER SN 161.00 3/ 26 ¥/ 3,458.00 26 3/ 3,432.00 5,320.00
Vt. sessncsveen 676.00 26 5,512.00 26 7/ 9,540.00 7/
W.Va, sesssssesns 624.00 26 7,540.00 26 &/ 27,400.00
Maximum potential duration varying with wage credits or weeks of employment
Ala, 1/3 $344.00 15+ $4,680.00 26 $4,308.01 §14,038.51
Alaska 1/ 704.00 16 3/ 5,512.00-7,384.00 26 3/ 6/ 22,250.00
Aniz. 1/3 500.00 12+ 4,810.00 26 4,612.50 14,428.51
Ark. 1/3 423.00 9 6,864.00 26 6,864.00 20,5%2.00
Calif. 1/2 562.50 3/ 14+ Y/ 5,980.00 3/ 263/ 7,633.34 11,958.01
Colo. 173 8/ 3333 13+ 7,072.00 26 7,072.00 5/ 28,288.00 5/
Del. 1/2 482.99 24 7,800.00 26 6,900.00 13,800.00
D.C. 1/2 975.00 203/ 9,334.00 4/ 26 3/ 9,334.00 18,668.00
Fla. 1/2 week of 100.0¢ 10 6,500.00 26 7/ 26,000.00 7/
employment & 4

Ga. 1/4 337.50 94 5,330.00 2 5,125.00 23,318.01
Idaho v 440.00 10 6,448.00 2% 6,448.00 20,956.00
Ind. 28 percent 8/ 770.00 B+ 5,642.00 26 5,175.00 10/ 20,150.00 10/
lowa 1/3 11/ 370.00 1+ 5,824.00-7,124.00 2 5,152.00 17,472.00
Kans, 1/3 650.00 10 6,760.00 26 6,117.00 20,280.00
Ky. 1/3 330.00 15 6,188.00 2 6 20,042.20
La. 27 percent 260.00 26 4,706.00 26 4,525.00 17,427.77

(Table continued on next page)
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Table 309.~Duration of Benefits in a Benefit Year {Continued)

Minimum potential

Maximum potential benefits 3/

Proportion of benefits 2/3/
BPW credits Wage credits required
State or weeks of Amount Weeks Amount 4/ Weeks
employment 1/ High quarter Base Period
(1) @ () 4 {5) (6) @ (8}
Maine 1/3 $762.30 21+-22 1/ $5,252.00-7,878.00 26 $4,510.00 $15,756.00
Mass. 36 percent 720.00 10+-30 10,410.00-15,600.00 30 9,022.00 28,916.66
Mich. 3/4 vrcck of 630.00 15 7,618.00 26 7/ 15,651.30 7/
employment
Minn 1/3 380.00 10+ 7,878.00 26 7,878.00 23,634.00
Miss. 1/3 400.00 13+ 4,680.00 26 4,680.00 14,040.00
Mo. 1/3 8/ 500.00 11+ 4,550.00 26 3,888.89 13,650.00
Mont. 1/ 456.00 8 5,928.00 26 &/ 22,800.00 1/
Nebr. 1/3 400.00 20 4,784.0Q 26 5,050.01 14,352.00 1/
Nev. 1/3 200.00 12+ 6,162.00 26 5,925.00 18,486.00
N.J. /4 Teek of 1,125.00 15 9,412.00 4/ 26 7/ 21,140.00 7/
employment
N.Mex. 3/5 827.17 19+ 5,512.00 26 5,512.00 9,186.66
N.C. 1/ 325.00 13-26 2/ 7,722.00 26 7,722.00 23,166.00
N.Dak. 1/ 516.00 12 6,318.00 26 6,318.00 20,17.60 3/
Ohio ZEOE)ilvéll?a _-::-:lta,“f!or 1,320.00 20 6,578.00-8,814.00 26 7/ 13,156.00 7/
excess of 20
Okla. 40% of taxable 333.00 20+ 12/ 6,422.00 26 12/ 6,175.00 16,055.00
wage H’x -
Oreg. 1/3 333.33 3/ 4+ 3 7,826.00 26 &/ 24 080.00
Pa. 14/ 560.00 16 9,152.00-9,360.00 26 8,738.00 14,000.00
R.L 36 percent 640.80 15+ 8,424.00-10,504.00 26 7,012.98 23,400.00
s5.C. 173 300.00 15 5,538.00 26 5,538.00 16,614.00
S.Dak. 1/3 429.33 15+ 4,680.00 26 4,680.00 14,040.00
Tenn. | 1/4 377.00 12+ 5,200.00 2 5,200.01 20,800.00
Tex. 27 percent 409.59 9+ 6,552.00 26 6,275.25 24,262.97
Uuh 27 percent 170.00 10 6,838.00 26 6,838.00 25,325.92
Va. 1/4 780.00 12 5,408.00 26 5,200.00 20,800.01
VI 1/3 429.00 13+ 5,564.00 26 5,564.00 16,692.00

(Table continued on next page)
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Table 309.~Duration of Benefits in a Benefit Year (Continued)

Minimum potential Maximum potential benefits 3/

Proporuon of benehts 2/3/

BPW credits Wage credits required
State or weeks of Amount Weeks Amount 4/ Weeks

employment 1/ High quarter Base Peniod

(0 @ o) ) ) {6) ) (&)

Wash. 1/3 $2,250.00 16+-30 $10,500.00 30 $8,750.00 $31,500.00
Wis. 40 percent 624.00 12 7,124.00 26 6,850.00 17,810.00
Wyo. 3/10 510.00 12-26 2/ 6,058.00 26 5,825.00 19,416.67

1/In States with weighted tables percent of benefits figures at bottom of lowest end of highest wage brackets; in States noted, percentage at other brackets are higher and/or lower than
percentage shown. In Alaska, Idaho, Mont., and N.Dak. duration based on ratio of annual wages to HQW-from less than 1.50 to 3.5 or more in Alaska, from 1.25-3.25 in Idaho, from less
than 1.25 to 3.25 in Mont., and from 1.5-3.2 in N.Dak.. In N.C. duration is based on ratio of BPW to HQW multiplied by 8-2/3.

2/Potential benefits for claimants with min. qualifying wages. Min. wks. apply to claimants with min. weekly benefit and min. qualifying wages. In States noted, the min. duration varies
according to distribution of wages within BP; longer duration applies with min. wba and the shorter duration applies with max. possible concentration of wages in HQ (which results in a
whba higher than the min)).

3/Benefits extended under State progran when unemployment in State reaches specified levels-Alaska, and Calif. by 50%; Conn by 13 wks; D.C. by 10 wks; Oreg. by 25%. In Hawaii
benefits extended by 13 wks. when a manmade or disaster causes damage to either the State as a whole or any of its counties and creates an unemployment problem involving a substantial
number of persons and families. In P.R. benefits extended by 32 wks. in certain industries, occupations or establishments when special unemployment situation exists. Benefits also may be
extended in all States, on a State basis, during periods of high unemployment by 50%, up to 13 wks., under the Federal-State Extended Unemployment Compensation Program.

4/When 2 amounts are given, higher includes DA, In the D.C., Md., and N.]., same max. with or withourt deps,

5/Amount shown for HQW is 1/4 BPW needed to qualify for max. benefits; determination of max. benefit based on 50% of 1/52 of claimant’s BPW with no specified amount of HQW
required.

6/ Annual-wage formula; no required amount of wages in HQ.

7/No required number of wks. of employment or amount of wages in HQ. Figures given are based on highest aww for claimants without deps.: $500.00 in Fla.; $447.18 in Mich. (for
claimants with deps., $161.67 1o $225.01, depending on number of deps.); $604.00 in N.].; $599.00 in N.Y.; $506.00 in Qhuo (for claimants with deps.; $610.00 to $678.00 based on number of
deps.). Base-period figure is 52 wks. in Fla; 35 wks. (34 if all wage creduts earned with 1 ER} in Mich,; 35 wks. in N.I.; 20 wks. in N.Y.; 26 wks. 1n Ohio, for max. duration.

8/Only specified amount of wages per quarter may be used for computing duration of benefits: 26 x the max. wba in Colo.; $5,000 in Ind.; 26 x claimant’s wba in Mo..

10/In Conn claimant with max. augmented benefit needs $16,000 in BPW; in Ind., such claimants need HQW of $5,000 and BPW of $17,828; and the duration shall be no greater than the
number of wks. worked in the BP, Okla..

11/1f laid off due to ER going out of business, 1/2 of wages in BP, up to 39 wks.

12/Duration can be much less than 26 weeks for claimants with only one BP ER, Okia..

13/Claimants are eligible for the lesser of 26 wks. of benefits or their total BP wages, Ill.; or 40% of the total wages in the BP, Okla..

14/An individual who has at least 18 credit wks. in BP is eligible for 26 wks. of benefits. An individual who has at least 16 credit wks. in the BP is eligible for 16 wks. of benefits. A credit
week is one in which the claimant earned at least $50.
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